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Pension plan regulations

Edition 2025

1 Introduction

1.1 What terms and abbreviations are
used?

Foundation
Vita Select Collective Foundation of Zur-
ich Life Insurance Company Ltd, Zurich

Zurich
Zurich Life Insurance Company Ltd, Zur-
ich

Affiliation contract

Contract between the Foundation and
the employer in which the employer out-
sources administration of the supple-
mentary pension plan to the Foundation

Employer

A company which becomes an affiliate of
the Foundation for the administration of
an occupational pension plan

AHV
Swiss Federal Old Age and Survivors’ In-
surance

ATSG

Swiss Federal Law on General Provisions
concerning Legislation on Social Insur-
ances

BVG

Swiss Federal Law on Occupational Re-
tirement, Survivors’ and Disability Pen-
sion Plans

BVV 2
Ordinance on occupational retirement,
survivors’ and disability pension plans

Registered partners per PartG (Partner-
ships Act)

For the duration of a registered partner-
ship, the registered partners have the
same rights and obligations as a married
couple under these pension regulations.
If a registered partner dies, the surviving
partner is deemed equivalent to a surviv-
ing spouse.

The legal dissolution of a registered part-
nership is deemed equivalent to divorce.

FzG

Swiss Federal Law on Vesting in Retire-
ment, Survivors’ and Disability Pension
Plans

Fzv

Federal Ordinance on Vesting in Retire-
ment, Survivors’ and Disability Pension
Plans

v
Swiss Federal Disability Insurance

Administration Committee

A company affiliated with the Foundation
forms an administration committee con-

stituted of employee and employers’ rep-
resentatives (the administration commit-
tee is a board of the Foundation)

MVG
Swiss Federal Law on Military Insurance

SIFO
LOB Guarantee Fund

Swiss Code of Obligations
Swiss Code of Obligations

PartG
Swiss Federal Law on Registered Same-
Sex Partnerships

Partner

The following persons are considered to

be partners in the context of the pension

regulations:

— A spouse

— Aregistered partner pursuant to the
Law on Registered Same-Sex Partner-
ships (PartG)

— An unmarried person not related to
the insured person who lived continu-
ously with the insured person in the
same household for the five years prior
to his / her death in a marriage-like re-
lationship

— An unmarried person not related to
the insured who had lived with the de-
ceased in the same household at the
time of his / her death and is responsi-
ble for supporting one or more of their
joint children

UvG
Swiss Federal Law on Compulsory Acci-
dent Insurance

Pension fund

Organizationally but not legally independ-
ent pension fund of the affiliated com-
pany.

LIC
Swiss Federal Law on Insurance Contracts

ZGB
Swiss Civil Code

1.2 What is the purpose of supplemen-
tary pension plans?

The purpose of supplementary pension
plans is to provide group protection for the
insured persons and their surviving de-
pendents against the economic conse-
quences of loss of earnings on retirement,
upon death or in the event of disability.
The benefits paid out by the Foundation
are intended to supplement AHV / IV and
mandatory occupational retirement plan
benefits.

1.3 How is the supplementary pension
plan organized?

! For administration of the supplementary
pension plan, the employer becomes affili-
ated with the Foundation under the terms
of the affiliation contract. It is incumbent
upon the Foundation Board to manage the
Foundation. The Foundation Board repre-
sents the Foundation vis-a-vis third parties,
decides how the Foundation should be or-
ganized and how administrative tasks in
connection with the Foundation should be
executed.

2 Within the Foundation there is a separate
fund called the pension fund. The Admin-
istration Committee of the company affili-
ated with the Foundation is responsible for
the management of the pension fund. The
composition and duties of the Administra-
tion Committee are set forth in the organi-
zational regulations.

3 To ensure the provision of benefits in the
event of death or disability and for the pur-
chase of retirement benefits according to
para. 4.4.2 sec. 2, the Foundation has con-
cluded a collective life insurance agree-
ment with Zurich, whereby the Foundation
itself is both policyholder and beneficiary.
The foundation board reserves the right to
adjust the reinsurance, to co-insure the
longevity risk or to conclude collective life
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insurance contracts with other life insur-
ance companies.

4 The profit shares arising under the
group life insurance contract between
Zurich and the Foundation are credited
to the employer's pension fund on a pro
rata basis in accordance with the provi-
sions of the regulations. The profit shares
are used in accordance with the resolu-
tion of the Administration Committee.

1.4 How are the investments made?
Pension savings are invested by the
Foundation on behalf and for the ac-
count of the pension fund. The insured
persons decide how their retirement sav-
ings capital will be invested based on the
pension fund’s specified investment
strategies, in line with Foundation guide-
lines. The particulars are determined by
sub-paragraph 6 of these regulations.

2 On what basis is the sup-
plementary pension plan
calculated?

2.1 Which age calculations apply to sup-
plementary pension plans?

2.1.1 Age for calculating contribution
and benefit

The respective age attained, expressed in
years and months, applies to the calcula-
tion of contributions and benefits. The
time from the date of birth to the first
day of the following month is not taken
into consideration.

2.1.2 Age that applies for the calculation
of retirement credits

The age that applies for the calculation of
retirement credits is defined in the pen-
sion plan.

2.2 When does retirement occur?

2.2.1 Regular retirement age

Regular retirement take place on the first
of the month following the completion of
the BVG reference age.

2.2.2 Regulation retirement age

1 Regulation retirement shall commence
on the first of the month following the
date on which the age for retirement
stipulated in the occupational pension
plan is reached.

2 The regulation retirement age shall cor-
respond to the regular retirement age, as
stated under sub-paragraph 2.2.1, pro-
vided that nothing to the contrary is
specified in the occupational pension
plan.

2.2.3 Extended insurance coverage for
employed persons beyond the regula-
tion retirement age

! Employed person continue to be in-
sured as stipulated in the pension regula-
tions after regulation retirement age, un-
til they reach regular retirement age.

2 The insured person and the employer
will continue to pay contributions.

2.2.4 Early retirement

1 An insured person may retire early pro-
vided that he or she is

reti

ring permanently. Early retirement may
not be taken before the first of the
month following the completion of the
employee’s 58th year of age.

2Benefits will be reduced accordingly as
far as early retirement is not compen-
sated for by voluntary financing in ac-
cordance with art. 3.7.

2.2.5 Deferred retirement

1 If the insured person continues, with
the employer’s consent, to work beyond
regular retirement age, the due date of
retirement benefits may be deferred un-
til definitive termination of employment,
but not after reaching the age of 70. The
contributions are set out in the pension
plan.

2 Allinsured benefits expire on the regu-
lar retirement date except for retirement
benefits.

3|f an insured person dies during the de-
ferred retirement period, the available
retirement assets will be paid to the sur-
viving dependents as per art. 4.5.5.

2.2.6 Partial retirement

1 An insured person may take partial re-
tirement with the employer’s consent at
the earliest on the first of the month fol-
lowing their 58th Birthday. It is also possi-
ble to enter the first phase of partial re-
tirement after the regulation retirement
age, provided the criteria in accordance
with art. 2.2.3 and 2.2.5 are met. Full re-
tirement must be taken no later than on
reaching the age of 70.

2 Partial retirement requires that the de-
gree of occupation be reduced accordingly
and that the insured person be fully fit for
work. Partially disabled persons may take
partial retirement in accordance with their
earning capacity.

3 Partial retirement shall be in no more
than three stages, each consisting of at
least 20% of the full working week,
whereby the retirement benefit drawn
may not exceed the share of the salary re-
duction.

4 Once partial retirement has been taken,
it will no longer be possible to increase the
remaining degree of occupation.

5The claim to retirement benefits will de-
pend on the degree of retirement.

6 With the exception of repurchases in the
case of divorce, purchases are no longer
possible after commencing partial retire-
ment.

"The insured person is responsible for clar-
ifying the tax treatment of partial retire-
ment.

2.3 Which annual salary applies to the
supplementary pension plan?

2.3.1 Effective annual salary

1 The effective annual salary corresponds
to the estimated OAIS annual salary of the
insured person. Family and children’s al-
lowances are not taken into account. If not
otherwise provided for by the pension
plan, salary components occurring only on
occasional or provisional basis (bonuses,
gratuities, special remunerations) are not
considered. Entry incentives, severance
pay and gifts in recognition of service are
not considered to be part of the effective
annual salary.

2 If an insured person was not affiliated
with this supplementary pension plan for
an entire calendar year, the salary he or
she would have earned had he or she had
been affiliated with it for an entire year ap-
plies.

3If an insured person also receives a salary
from another company, then that salary
shall not be taken into consideration.

“4In the case of insured persons whose de-
gree of employment and/or income varies
considerably, the relevant annual salary
may be determined on a flat-rate basis ac-
cording to the average salary of the re-
spective occupational group.
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2.3.2 Insured annual salary

! Calculation of pension benefits and con-
tributions is based on the insured annual
salary.

2 The insurance only covers salary com-
ponents of more than one and a half
times the maximum salary limit under
the BVG.

3 The insured annual salary is stipulated
in the pension plan.

4 If the insured annual salary is reduced
temporarily as a consequence of unem-
ployment, maternity, paternity, adoption
leave, childcare, military service or civil
defense service, the salary insured up to
that date remains in effect to the extent
that payment is made in compensation
for lost salary.

> If the insured annual salary is reduced
due to illness or accident, the salary in-
sured until then remains in effect due to
the waiver of contribution included in the
insurance.

®|f the pension plan stipulates an entry
threshold for admission to the plan, and
if the effective annual salary is reduced
for reasons other than illness or accident
and remains temporarily below the entry
threshold, the retirement plan shall be
continued without payment of contribu-
tions. Accrued disability benefits and
death benefits before retirement lapse,
with the exception of the lump-sum
death benefit in the amount of the avail-
able retirement savings capital.

7If the insured annual salary is altered as
a result of a change in the employment
relationship, such as a transfer or promo-
tion, the insured person may request,
subject to the employer’s agreement,
that the insured annual salary be ad-
justed immediately to the new circum-
stances; otherwise the adjustment will
be made at the beginning of the next cal-
endar year.

8For recipients of a disability pension, the
limit amounts such as the coordination
deduction and the BVG salary cap are re-
duced in accordance with the per-
centage of their partial pension entitle-
ment under the regulations in order to
determine the BVG annual salary. This
adjustment applies to newly insured per-
sons only if they are entitled to an IV pen-
sion.

°In case of unpaid leave, the employer
may agree with the insured person that
contributions will continue to be paid

during the period of unpaid leave. The in-
surance is suspended if contributions are
not made. If an insured event occurs dur-
ing the contribution-free period, the
claimis limited to the amount of retire-
ment savings capital available at the time
the event occurred.

2.3.3 Maximum insurable annual salary
under the BVG

1 The maximum insurable annual salary
under the BVG is restricted to 10 times
the amount of the upper BVG salary
limit.

2 If the insured person is insured under
more than one pension fund and the
sum of all of his / her annual salaries sub-
ject to OASI deductions exceeds the
amount stated in para. 1, the Foundation
will reduce the insurable salary accord-
ingly.

3 When and how are em-
ployees admitted to the sup-
plementary pension plan?

3.1 Who is admitted to the supplemen-
tary pension plan and what are the re-
strictions on benefits?

3.1.1 Admission to the pension plan
1The group of persons who may be in-
sured is stipulated in the pension plan.

2The employer may join this occupa-
tional pension plan under due ob-
servance of fiscal regulations.

3 |f the employer is also covered by the
insurance, this will be specified in the
pension plan.

3.1.2 Exceptions to pension plan

admission

The following persons are not insured:

a) Employees whose effective annual sal-
ary is less than the SIF income limit.
This corresponds to 1.5 times the BVG
pay ceiling

b) Employees who, at the time they are
to be admitted, are disabled to a de-
gree of at least 70 % as defined by
Swiss Federal Disability Insurance and
employees under provisional continu-
ing insurance pursuant to Art. 26a BVG

c) Employees with whom an employment
contract for three months or less has
been concluded. If the employment re-
lationship is extended for a period of

three months, admission to the pension
plan occurs as of the time the extension
is agreed.

d)In case of multiple successive fixed-term
contracts with the same employer or as-
signments for the same personnel-
providing company lasting more than
three months in total without an inter-
ruption exceeding three months in dura-
tion, admission to the supplementary
pension plan occurs from the start of the
fourth work month. If, however, an
agreement is reached prior to com-
mencement of the work that the period
of employment or service is to exceed
three months in total, admittance to the
supplementary pension plan will take
place at the beginning of the period of
employment.

3.1.3 Restrictions on benefits

LIf a person to be insured was not fully
able to work prior to or upon admission to
the supplementary pension plan, but this
inability to work does not fall under the
BVG definition of disability, and if the
cause of this inability to work leads to disa-
bility or death, there shall be no claim to
benefits under these pension regulations.
If the person to be insured was insured by
another pension plan at the beginning of
the period of inability to work, then that
pension plan is responsible for providing
benefits.

2 Persons with congenital defects or per-
sons who became disabled as a minor are
subject to Art. 18 paragraphs b and c and
Art. 23 paragraphs b and c of the BVG.

3.2 How will the person to be insured be
registered?

1 The employer will register the persons to
be insured using the documents provided
by the Foundation. If required by the
Foundation, the person to be insured must
also sign the application documents.

2 Along with the registration, the insured
person must give the instruction for the in-
vestment strategy of their retirement capi-
tal within the framework of the invest-
ment strategies specified by the pension
fund within the Foundation's guidelines. If
the Foundation does not receive written
investment instructions 60 days after an
insured person joins the pension fund, the
pension assets are invested in the low-risk
investment that is available for the insured
person concerned in accordance with the
specifications of the pension fund and the
Foundation
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3 Along with the registration, the insured
person will also communicate his or her
choice of savings plan to the Foundation.
If no written plan selection instructions
are received 60 days after an insured per-
son joins the pension fund, the savings
plan with the lowest savings contribu-
tions is used as a basis.

3.3 When does pension plan coverage
begin?

! Provisional pension coverage com-
mences on the first day of the month in
which the admission criteria are met per
sub-paragraph 3.1.1, but no earlier than
receipt of the admission application by
the Foundation.

2 Provisional pension coverage shall be
understood to mean the insurance cover-
age provided for the benefits applied for,
from the time a person to be insured is
registered with the plan until all registra-
tion documents have been conclusively
examined. Provisional pension coverage
does not extend to claims which are at-
tributable to prior illnesses, ailments or
consequences of accidents. Additionally,
benefits in case of an insured event, to-
gether with any other benefits from oc-
cupational pensions provided by Zurich
or one of its joint foundations, will be re-
stricted to CHF 1,000,000 (onetime bene-
fit or present value of all recurring disabil-
ity and death benefits).

3Thereafter, provisional pension cover-
age shall be superseded by definitive
pension coverage which shall commence
upon receipt of the individual pension
certificate and shall extend to the bene-
fits described therein.

3.4 When is a health examination re-
quired?

YAs arule, an insured person is admitted
to the plan without a health examination
the basis of the confirmation that he or
she is fully capable of working.

2 The Foundation may make inclusion in
the pension plan or benefits increases
conditional upon a declaration of good
health or medical examination, in addi-
tion to a general risk assessment in all
cases. Based on the findings of the health
examination, the Foundation may make
appropriate restrictions or charge supple-
mentary contributions. Any health re-
strictions on insurance shall expire after
five years. The time expired since insur-
ance restrictions for substandard health
were imposed by an earlier pension plan
will be taken into account.

3 However, if an illness covered by the re-
striction occurs within five years of the
restriction being imposed, exclusion of
benefits shall apply permanently to ben-
efits not yet accrued.

4 Pension coverage acquired with trans-
ferred-in departure payment shall not be
reduced by new health restrictions.

3 If a person withholds information that
he / she was, or must have been aware
of, or if he / she declares such infor-
mation to be untrue during the health
examination or risk assessment, the
Foundation is entitled to refuse to pay
benefits based on Art. 6 LIC. Contrary to
Art. 6, para. 2 of the LIC, a period of six
months shall apply. Provided that the le-
gal requirements are met, however, the
services pursuant to the FZG are pro-
vided in any case.

3.5 What regular entry purchasing
amount is to be provided?

1 On entry into the pension plan, an in-
sured person must transfer the depar-
ture payments from previous pension
plans to the Foundation as an entry pur-
chasing amount unless the departure
payments are required to be transferred
to another pension plan. The insured per-
son is responsible for arranging the trans-
fer from the previous pension plans.

2|f the vested termination benefit
brought in from a previous pension ar-
rangement is higher than that required
to purchase the full regulatory benefits,
the Foundation may limit acceptance to
this amount.

3Provided that the pension plan contains
no provisions to the contrary, the
amount transferred will be credited to
the retirement capital account as the en-
try purchasing amount and in the event
of death will be used for financing the
partner pension.

4 The Foundation can restrict the choice
of investment strategy for the contribu-
tions specified in sub-paragraphs 3.5 and
3.6.

3.6 How can the insured person pur-
chase benefits exceeding the regular en-
try purchasing amount?

1 The insured person can purchase bene-
fits exceeding the regular entry purchas-
ing amount provided that the insured
person is fully capable of working. The
maximum purchase amount is the maxi-
mum possible retirement savings capital

pursuant to sub-paragraph 4.4.1 para-
graph 2 less the market value of the exist-
ing retirement savings capital balance. The
calculation is made with the current in-
sured annual salary at the time of pur-
chase. This remains subject to the statu-
tory regulations. The principles of appro-
priateness (sub-paragraph 4.2.3) and of
equal treatment apply regarding the per-
missible amount of purchases.

2 Before each purchase in excess of the
regular entry benefit, the insured person
must complete the "Purchase into the
pension fund" form (available at
www.vita.ch) and submit it to the Founda-
tion. The purchase form can also be sub-
mitted digitally via myVitaSelect. Pur-
chases are invested within ten working
days of receipt of the form in accordance
with the insured person's investment in-
structions (cf. Sections 3.2 and 6.2). Should
it subsequently transpire that a purchase is
partially or wholly unacceptable to the tax
authorities, the insured person shall bear
the risk for market-related fluctuations in
value between the time of investment and
the time of reinstatement.

3Partially disabled persons can buy into
the pension fund based on their ability to
work as long as they remain able to work
on their active part and the buy-ins do not
raise the level of their disability benefits.
The maximum buy-in will be adjusted ac-
cordingly.

4The maximum purchasing amount is re-
duced by pillar 3a savings in accordance
with Art. 60a para. 2 of the BVV 2, by pen-
sion assets that remain in the previous
pension fund and by the vested benefits
savings as per Art. 60a, para. 3 of the BVV
2. These amounts are not included in the
calculation of the purchase total if they
have already been included for a different
pension scheme or pension plan.

5The purchase restrictions pursuant to Art.
60b sect. 1 BVV 2 apply to persons immi-
grating from abroad who have never been
insured under a Swiss pension plan.

8 If the insured person made early with-
drawals for the encouragement of home
ownership, he / she may make purchases
only after repaying the withdrawals.

7 In the case of an insured person who is
drawing or has drawn a retirement benefit
from a pension fund, the maximum
amount of the purchase sum is reduced by
the amount of the retirement benefit al-
ready drawn.
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& Benefits which become due as a result
of a purchase may not be withdrawn as a
lump sum within the next three years.

? Insured persons who were required to
transfer a portion of their departure pay-
ment to the pension plan of their spouse
as a result of divorce may repurchase the
amount of the transferred departure
payment. Repurchases in the event of di-
vorce are excluded from all restrictions
and may be carried out at any time. Indi-
viduals already receiving a full disability
pension are ineligible to resume contri-
butions to the pension plan.

19The employer may also make single
premium payments.

1 The effects of single premium pay-
ments are the same as for the regular en-
try purchasing amounts.

2The insured person is responsible for
clarifying the tax treatment of single pre-
mium payments from the employer and
purchases.

3.7 How can an insured person fund
early retirement?

! In addition to purchasing the full regula-
tion benefits, an insured person may pur-
chase additional voluntary contributions
to the supplementary savings plan for
the voluntary financing of early retire-
ment, provided that the insured person is
fully capable of working. These deposits
are credited to the insured person indi-
vidually.

2 The maximum contribution will be a
sum that covers the difference between
the annuity reduced in the event of early
retirement and the full annuity at the
regulation retirement age.

3Partially disabled persons can buy into
the pension fund based on their ability to
work as long as they remain able to work
on their active part. The maximum pur-
chasing amount will be adjusted accord-
ingly.

4 Those contributions can be made by the
insured person at a time only if the per-
missible purchasing amount as per

art. 3.6 had been fully affected.

5The maximum contribution is reduced

by

— the pillar 3a savings in accordance with
art. 60a para. 2 of the BVV 2;

— the vested benefits savings in accord-
ance with art. 60a para. 3 of the BVV 2,
insofar as these amounts were not
taken into account when calculating

the purchase sum in accordance with
Section 3.6;

— by any overfinancing of the maximum
possible purchase amount in accord-
ance with art. 3.6 and

— the retirement benefit drawn from a
pension fund,

®The provisions as per art 3.6 para. 6, 8,9
and 12 will also apply to the financing of
early retirement.

7 Based on the legal requirements on ad-
equacy, in the event of early retirement
(or retirement later than individually cho-
sen and financed), the contribution made
by the plan participant from their own
funds for the pre-financing of early retire-
ment will expire and shall be credited to
the pension fund if the target regular
benefits goal at regular retirement is ex-
ceeded by over 5 %.

8 The effects of single contributions to fi-
nance early retirement are the same as
for the regular entry benefit, unless the
pension plan provides for a different rule.

3.8 What happens when there is a
change in the degree of a person’s em-
ployment?

If the degree of employment of an in-
sured person changes, occupational pen-
sion coverage continues on the basis of
the new insured annual salary. Articles
3.3 and 3.4 continue to apply.

4 When and to what ex-
tent are benefits due?

4.1 What benefits are provided under a
supplementary pension plan?

On retirement:

— Retirement savings capital

In the event of death:

— Lump-sum death benefit

— Additional lump-sum death benefit
— Partner pension

— Orphans’ pension

In the event of disability:

— Waiver of contribution

— Disability pension

— Disability-linked children’s pensions

4.2 Which regulations apply to all bene-
fits?

4.2.1 Assignment and pledging; encour-
agement of home ownership

1 Benefits under these pension regulations
may neither be assigned nor pledged be-
fore they are due except to finance resi-
dential property pursuant to BVG.

2 An early withdrawal or a pledge of the
benefits for the purpose of acquiring resi-
dential property for the person’s own use
is possible under BVG. More information is
provided in the implementation regula-
tions for the encouragement of home
ownership using funds from occupational
retirement provision.

4.2.2 Entitlement to children’s pension
L Children’s pensions are disability linked
children’s pensions and orphans’ pensions.

2 Children are deemed to be those persons
stated in the context of Art. 252 et seq. of
the Swiss Civil Code. Stepchildren who are
wholly or predominantly supported by the
insured person are deemed equivalent to
them. Foster children are also eligible if the
insured person is responsible for their sup-
port.

3 Children’s pensions are paid to:

— Children until they complete their 18th
year of age, unless the pension plan con-
tains provisions to the contrary;

— Children in education / apprenticeship
until completion thereof, provided they
are not concurrently predominantly em-
ployed, up to the end of their 25th year
of age at the latest (the provisions of the
AHV apply analogously with regard to
the definition of training and its termina-
tion and interruption);

— Children who suffer from a disability,
provided that the disability started be-
fore completion of their 25th year of age
and the children are not receiving disa-
bility pensions under an occupational
pension plan, accident insurance or mili-
tary insurance.

4.2.3 Adequacy

A pension plan with the option of choos-

ing the investment strategy according to

BVV2 Art. 1e is considered appropriate if:

— the conditions according to Art. 1 Para. 2
Letter b BVV2 are fulfilled; and

— during the calculation of the highest
amount of the purchasing sum, no con-
tributions are considered that exceed an
average of 25 percent of the insured
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wages per possible contribution year
without compounding interest.

2The calculation of the maximum
amount of the purchase sum shall be
without compounding.

3For the calculation of the adequacy in
the case of several pension relationships
pursuant to Art. 1a BVV 2 para. 1, the
conversion rates in accordance with the
technical appendix shall apply.

4.2.4 Late payment interest on pension
benefits

! Late payment interest as per the FZG
shall apply to lump sum retirement and
death benefits that are not transferred
within the prescribed period after all reg-
uisite information has been received.

2 The default interest rate for benefits
subject to pension reform is based on
Art. 105 Swiss Code of Obligations; the
default interest rate corresponds to the
FZG rate (Vested Benefits Act).

4.2.5 Liability claims

The Foundation can demand that
claimentiteld persons assign their claims
against a liable third party up to the
amount of the obligation to pay benefits.
On request, the claimants are required to
provide the Foundation with a written
letter of subrogation.

4.3 Which regulations are valid for
death and disability benefits?

4.3.1 Scope of the service

! The benefits specified in the regulations
shall be paid if disability or death is not
attributable to an accident, including oc-
cupational ilinesses as defined by LAI, or
accident and illness as defined by Federal
Law on Military Insurance.

2However, the following benefits shall be

payable even if the accident or military

insurance provides benefits on death or
disability:

— Lump-sum death benefit in the
amount of the available retirement
savings capital

— Waiver of contribution in the event of
disability

— A partner pension before retirement
unless the insured person is the spouse
and the pension plan regulations pro-
vide for a partner pension

— Death benefits after retirement

— Other benefits provided under the
pension plan

3 |f the accident risk is covered under the

pension plan, the following applies:

— If the accident or military insurance re-
duces benefits because the insured
event is not attributable exclusively to
one of these two insurances, the Foun-
dation shall pay on a proportional ba-
sis.

— The benefits will, however, not be paid
to compensate for claims that have
been refused or reduced by the acci-
dent insurance or military insurance
due to culpable causation of the in-
sured event.

4.3.2 Overinsurance

1 Benefits under these pension regula-
tions shall be paid in addition to the ben-
efits of other Swiss or foreign occupa-
tional or social insurance plans. When
these benefits overlap, however, no un-
justified advantage may accrue for the
person entitled to benefits.

2 An unjustified advantage arises when
benefits under these pension regulations
granted to survivors or disabled persons,
together with any other qualifying in-
come, exceed 90 % of the insured per-
son’s projected lost earnings. In this case,
the Foundation may reduce its benefits
to the extent that such benefits, together
with the other qualifying income, exceed
90 % of the projected lost earnings.

3 The following are considered qualifying

income:

— Pensions or the pension value of capi-
tal payments from domestic or foreign
social security and occupational pen-
sion plans with the exception of com-
pensation for destitute persons, in-
demnifications and comparable bene-
fits

— The combined incomes of the surviving
partner and orphans

— Any additional employment income or
replacement income earned or that
may reasonably be expected to be
earned by insured persons receiving
disability benefits. The full hypothetical
disability income as per the disability
insurance (IV) decision will be taken
into account.

4 Benefits from private insurances which
the insured person financed alone are
not taken into consideration as part of
the qualifying income.

> Persons entitled to benefits are obliged
to notify the Foundation of all qualifying
income.

4.4 What retirement benefits are pro-
vided?

4.4.1 Retirement savings capital

1The retirement benefit amount is the
market value of the retirement savings
capital at the time of retirement. Any fluc-
tuations in the market value between the
time of retirement and the time of pay-
ment are taken into consideration.

2 The retirement savings capital consists of:

a) Savings contributions in accordance
with pension plan regulations

b) Entry contributions from previous pen-
sion plans

c) Single premiums in accordance with
sub-paragraph 3.6

d) Contributions to fund early retirement
in accordance with sub-paragraph 3.7

e) Re-contributed amounts in connection
with encouragement of home owner-
ship and / or divorce

f) minus any advance withdrawal in con-
nection with the promotion of home
ownership or compensation payments
following divorce.

g) Any allocations from uncommitted pen-
sion asset pools.

h) Amounts transferred as part of a di-
vorce settlement.

i) fluctuations in market value.

4.4.2 Paying out of retirement benefits
1 Retirement savings capital is paid out in a
lump-sum amount.

2 If a lump-sum distribution is only partially
permissible, the capital contributed within
the last three years is converted into a re-
tirement pension, including accruing part-
ner pension, in accordance with the re-
spectively applicable Zurich collective life
insurance tariff. The conversion rates are
listed in the Technical Appendix.

3 If the insured person is married, the re-
tirement savings capital may only be dis-
tributed with written spousal consent. The
Foundation is entitled to request attesta-
tion of the signatures. The insured person
shall bear the costs for the attestation.

4.4.3 Retirement pension (if provided in

the pension plan)

LIf provided in the pension plan, a lifelong
retirement pension can be applied for in-
stead of a lump-sum payment.

2The conversion into a retirement pension
including a prospective partner’s pension
shall be made in accordance with the ap-
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plicable group life insurance tariff of Zur-
ich. The conversion rates are listed in the
technical appendix.

4.5 What death benefits are provided?

4.5.1 Lump-sum death benefit

L1f an insured person dies before enter-
ing retirement, surviving parties have a
claim to retirement savings capital. Any
fluctuations in the market value between
the time of death and the time of pay-
ment are taken into consideration.

2The claim is reduced to the extent that
funds are required to fund a partner pen-
sion.

4.5.2 Additional lump-sum death benefit
YIf an insured person dies before retire-
ment, an additional lump-sum death
benefit is due.

2 The amount of the additional lump-sum
death benefit and the group of persons
who may be insured are defined in the
pension plan.

4.5.3 Rightful claimants entitled to the

lump-sum death benefit

1 Regardless of the law of succession, the

following persons shall be entitled to the

lump-sum death benefit:

a) the surviving spouse, if living; other-
wise

b) eligible children, if living; otherwise

c) other natural persons who were
largely supported by the deceased in-
sured person, or the person who had
lived continually with the insured in
the same household for the five years
prior to his / her death in a marriage-
like relationship or who in his / her ab-
sence is largely responsible for sup-
porting one or more of their common
children; otherwise

d) the remaining children, in their ab-
sence; otherwise

e) the parentsin his / her absence; oth-
erwise

f) the siblings in his / her absence, other-

wise

other legal successors (excluding the

public domain), entitled to half of the

lump-sum death benefit, but not

more than 50 % of the market value of

the retirement savings capital at the

time of death.

-

8

2 In justified cases, and if better suited to
the purpose of providing a pension, the
insured person may alter the order of

beneficiaries under clauses d—f. If the in-
sured person wishes to take advantage
of this option, he / she must inform the
Foundation in writing and must provide
an explanation.

3 |n justified cases, and if better suited to
the purpose of providing a pension, the
insured person may also notify the Foun-
dation in writing of which persons within
a group are to be beneficiaries and to
what extent, stating his or her reasons. In
the absence of such notification and in
the event that there are several benefi-
ciaries within one group, the Foundation
shall distribute the available lump-sum
death benefit in equal amounts.

4 Beneficiaries as per clause c) will only be
included in the distribution if the Founda-
tion is informed of the existence of a
beneficary as per clause c) by no later
than when the lump-sum death benefit is
paid out. Failure to provide this infor-
mation to the proper office will result in a
loss of claim to the lump-sum death ben-
efit.

5 In any case, any payments made to ben-
eficiaries shall be governed by the cir-
cumstances at the time of the insured
person’s death. It is up to the Foundation
to decide whether the change in benefi-
ciary is allowed.

6 Subject to any extended coverage, any
beneficiary designations submitted by
the insured person are only valid until the
insured person leaves this supplemen-
tary pension plan.

4.5.4 Partner pension in case of death
prior to drawing a pension

LIf an insured person dies, the surviving
partner has a claim to a pension.

2 The amount of the annual pension is
defined in the pension plan.

3 Claim to a partner pension will be con-
sidered only if the Foundation is in-
formed of the existence of a right-ful
claimant no later than the date on which
the lump-sum death benefit is paid out
pursuant to sub-paragraph 4.5.1 below. If
this is not the case, there is no claim to
benefits. This does not apply to the sur-
viving spouse.

4 If the surviving partner is more than 10
years younger than the deceased insured
person, the pension shall be reduced by
1 % of the full pension amount for each
year or part year in excess of this age dif-
ference.

5 If the surviving partner remarries before
completion of his / her 45th year of age or
enters into a new marriage-like relation-
ship before this time, his / her claim to the
pension shall cease. A surviving spouse’s
claim shall, however, cease only upon re-
marriage. If the partner’s claim to a pen-
sion ceases, he / she shall receive a one-
time payment amounting to three years of
pension payments. In lieu of payment, a
spouse may apply for his / her pension to
be reinstated if his / her subsequent mar-
riage is also dissolved.

& If remarriage takes place after the spouse
completes his / her 45th year or if the
rightful claimant enters into a new mar-
riage-like relationship after this time, the
pension shall continue to be provided for
as long as he / she lives.

7Only one person has a claim to receive a
partner pension. Payment of a partner
pension to several persons at the same
time is not possible. Spouses and regis-
tered partners as defined in PartG have
priority over the other partners.

8 The surviving partner shall have no claim
to receive a partner pension if he or she is
already receiving a survivors’ pension from
a Swiss or foreign pension plan. This does
not apply to the surviving spouse.

% A divorced spouse has no claim to a pen-
sion.

4.5.5 Orphans’ pension
LIf an insured person dies, eligible children
shall receive a pension.

2 The amount of the annual orphans’ pen-
sion is defined in the pension plan.

3|t ceases on the death of the child or
when the claim to the pension expires.

4.5.6 Payment of lump-sum death bene-
fits

! Pensions shall be paid in advance on a
quarterly basis. A partial payment shall be
made for the period between the date of
death and the pension due date.

2 At the request of the entitled survivors of
an insured person, the pension is paid
monthly in advance. A partial pension is
paid from the date of death until the next
pension due date. The corresponding dec-
laration must be made before the first
pension is due.

3 Death benefits are due to the rightful sur-
vivors of an insured person even if they re-
fuse their inheritance.
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4 Death benefits which for whatever rea-
son cannot be paid out to the beneficiar-
ies are retained by the pension fund and
are used in accordance with the objec-
tives of the Foundation.

>The Foundation shall make a lump-sum
payment in lieu of a pension if the part-
ner pension amounts to less than 6 %
and the orphans’ pension to less than 2
% of the minimum retirement pension
under OASI.

® Furthermore, at the request of the eligi-
ble person, the partner’s pension will be
paid in the form of capital.

7 This lump sum shall correspond to the
capital value of the partner pension if the
partner was at least 45 years old when
the insured person died. The lump sum
shall be reduced by 3 % for every partial
or whole year that the partner is younger
than 45. The minimum payment, how-
ever, shall consist of four annual pen-
sions. Payment as a lump sum is to be re-
quested before the first pension pay-
ment is drawn.

8Benefits may be reduced or refused to
the corresponding extent if the AHV can
reduce or refuse a benefit because the
person entitled to it caused the death of
the insured person. Any lump-sum death
benefit released as a result shall accrue
to the next beneficiaries in accordance
with para. 4.5.3.

4.6 What are the disability benefits?

4.6.1 Disability

! Disability is a total or partial inability to
work which is likely to be permanent or
of a longer duration. Disability is the total
or partial loss of the ability to earn any in-
come in a stable employment situation
as a result of impairment of physical,
mental or psychological health which
continues after appropriate treatment
and rehabilitation. Articles 7 and 8 ATSG
(Federal Law on the General Part of So-
cial Security Law) shall apply.

2 Furthermore, the Foundation may
make the payment of disability benefits
subject to the granting of a final pension
award by the Swiss Federal Disability In-
surance (IV).

3 An insured person is entitled to full reg-
ulation benefits if the degree of disability
is at least 70 %. Seventy-five percent of
the pension will be paid out if the degree
of disability is between 60 % and 69 %. If
the degree of disability is less than 60 %,

benefits will be paid in accordance with
the degree of disability. A degree of disa-
bility of less than 25 % shall not entitle
the insured person to claim benefits.

4The claim to insured benefits shall exist
after the insured person has been fully or
partially disabled for a duration longer
than the waiting period per sub-para-
graph 4.6.2 or the pension plan regula-
tions. If the insured person is alternately
able and disabled and if the periods
when the insured is fully able to work do
not last longer than one year, the disabil-
ity periods arising from the same cause
shall be added together and shall count
towards the waiting period. If the ability
to fully work lasts longer than a year, the
waiting period shall start anew.

> If, within a year, the insured person suf-
fers a relapse after having been fully able
to work, benefits shall be granted again
without requiring a further waiting pe-
riod. In the event of relapses within one
year, any adjustments made to the bene-
fits in the interim shall be reversed.

"The benefits may be reduced corre-
spondingly if the Swiss Federal Disability
Insurance can reduce, withdraw or re-
fuse benefits because the beneficiary has
caused the disability or refuses to coop-
erate with Swiss Federal Disability Insur-
ance rehabilitation measures.

7 Ongoing disability claims shall continue
to be subject to the pension regulations

valid at the time of the inability to work

on which the disability claim is based.

4.6.2 Disability pension
LIf an insured person becomes disabled,
he or she has a claim to a pen-ion.

2 The amount of the annual disability
pension is defined in the pension plan,
and amounts to a maximum of CHF
250,000, except as otherwise provided in
the pension plan regulations.

3 Pension payout commences after 12
months of disability. The claim to bene-
fits will be deferred as long as the insured
person has a right to continued payment
of salary or as long as there is other com-
pensation. Other compensation includes
in particular daily allowances and daily
benefits under accident or military insur-
ance.

4 The claim to the disability pension as set
out in the pension plan shall exist as long
as the degree of disability is 25 % or
more, but no longer than up to regula-

tion retirement age or death. The provi-
sions governing provisional continued in-
surance coverage and retention of entitle-
ment to benefits pursuant to Art. 26a BVG
still apply.

5 If the insured person draws a full disabil-
ity pension, any savings from voluntary
contributions to fund early retirement are
paid out as lump-sum disability benefit.

8If the insured person is married, the
lump-sum disability benefits may only be
distributed with written spousal consent.
The Foundation is entitled to request at-
testation of the signatures. The insured
person shall bear the costs for the attesta-
tion.

4.6.3 Disability-linked children’s pension
YInsured person receiving a disability pen-
sion under this supplementary pension
plan have a claim to a pension for their
pension-entitled children.

2The amount of the annual disability
linked children’s pension is defined in the
pension plan regulations.

3 The pension shall cease on expiration of
the disability pension, on the death of the
child or if the child is no longer eligible to
receive a pension.

4.6.4 Waiver of contribution

If an insured person is unable to work for
more than the waiting period specified in
the pension plan, then no further contribu-
tions are to be paid depending on the in-
sured person’s degree of disability. In the
event of partial disability, cost contribu-
tions are still due. The waiver of contribu-
tion payments lasts as long as the disability
exists, at the longest, however, until regu-
lation retirement age or the death of the
insured person.

4.6.5 Payment of disability benefits
!Pensions shall be paid in advance on a
quarterly basis. A partial payment shall be
made for the period between the starting
date of the claim and the pension due
date.

2 At the request of the entitled survivors of
an insured person, the pension is paid
monthly in advance. A partial pension is
paid from the date of death until the next
pension due date. The corresponding dec-
laration must be made before the first
pension is due.
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4.6.6 Case management

Using suitable arrangements and in col-
laboration with the insured person, Case
Management in Zurich shall support and
promote their occupational, medical and
social rehabilitation.

4.7 What benefits are paid on with-
drawal from the supplementary pension
plan?

4.7.1 Claim and amount of the depar-
ture payment

1Should an insured person exit before
reaching retirement, they shall be enti-
tled to a departure payment as per Art.
19a Para. 1 FZG [Vested Benefits Act] by
way of derogation from Art. 15 and 17
FZG.

2 This corresponds to the effective value
of the pension savings at the time of the
exit. Any fluctuations in the market value
between the time of withdrawal and the
time of payment are taken into consider-
ation.

3 Any early withdrawals according to the
regulations under the encouragement of
home ownership regulations with funds
of the occupational retirement provision
or as part of a divorce settlement in ac-
cordance with Art. 22 et seq. FZG (Vested
Benefits Act) are deducted from the de-
parture payment.

41f the employer has paid the insured
person’s entry purchasing amount in full
orin part, then the corresponding
amount shall be deducted from the de-
parture payment. The deduction shall be
reduced by 1/ 10th of the amount paid
by the employer for each year a contribu-
tion was made.

>The portion of the departure payment
financed by the employer may be taken
into consideration for long-term employ-
ment in the calculation of the severance
payment in accordance with Art. 339b et
seq. of the Swiss Code of Obligations or
the collective labor agreement.

4.7.2 Due date and application
! The departure payment is due at the
end of the pension relationship.

2To ensure pension coverage is main-
tained, the departure payment shall as a
rule be transferred to the pension plan of
the new employer.

3 Before leaving employment, the insured
person shall inform the Foundation to

which new pension plan the departure
payment is to be transferred.

4 If the insured person does not join a
new pension plan, he or she informs the
Foundation whether he or she wishes to
keep the pension coverage in the form of
a vested benefit policy or in a vested ben-
efit account. If the Foundation does not
receive this notification within six months
of the termination of the pension rela-
tionship, the departure payments shall
be transferred to the Stiftung Auffangein-
richtung. The right of the insured person
to change the form in which pension cov-
erage is maintained at any time shall re-
main unaffected.

5The pension savings remain invested in
the chosen investment strategy until they
are paid out. If necessary, the chosen
strategy can be changed.

®If the Foundation does not transfer the
departure payment due within 30 days
after having received all requisite data,
the interest for late payment as per the
FZG shall become due at the end of this
period.

4.7.3 Cash payment

1The insured person may make a written

request for payment of the departure

payment in cash if:

a) he / she has permanently left Switzer-
land; subject to the conditions under
Art. 25f FZG, or

b) he or she is taking up a self-employed
activity and is no longer required to
join a mandatory occupational retire-
ment provision; or

c) the departure payment amounts to
less than his or her annual contribu-
tion.

2 Payment in cash to a married insured
person is only possible if the spouse
states his or her approval in writing. The
Foundation is entitled to request attesta-
tion of the signatures. The insured per-
son shall bear the costs for the attesta-
tion.

4.8 What obligation to pay benefits re-
mains after the insured person has left
the supplementary pension plan?

4.8.1 Extended coverage

After the pension relationship ends, the
insured death and disability benefits shall
remain insured at an unchanged level
and without charging any corresponding

contributions, until a new pension rela-
tionship is set up, or for one month at the
longest.

4.8.2 Residual liability

LIf the insured person is partially disabled
at the time of termination of employment
or upon expiration of the period of ex-
tended coverage, his or her claim to disa-
bility benefits shall be upheld for 360 days
from the onset of the disability. The Foun-
dation will only provide disability benefits,
however, if the disability as defined by
these pension regulations is attributable to
the same cause that gave rise to the inabil-
ity to work.

2If the degree of disability later increases
for the same reason, or the degree of disa-
bility of a person who is already disabled at
the time of exiting the company’s employ
or by elapse of the coverage extension pe-
riod also increases, no disability benefits
are payable reflecting that increase.

3 If the insured person dies at a point at
which he or she would have been entitled
to disability benefits per paragraph 1, and
if death occurred for the same reason that
brought about the disability, the surviving
dependents shall be entitled to death ben-
efits as per plan regulations.

4.8.3 Repayment obligation

LIf the Foundation is liable to pay benefits
under arts. 4.8.1 and 4.8.2, then any de-
parture payment which has already been
paid including interest is to be reimbursed
to the Foundation.

2Survivors' or disability benefits may be re-
duced if no reimbursement is made.

4.9 External insurance upon exit

LIf an insured person leaves the company,
they can apply to remain externally in-
sured on a voluntary basis with the Foun-
dation if their employer consents. The
pension plan can be continued in its cur-
rent form for a maximum of two years.

2 The external insurance must be applied
for in writing to Vita Select Collective Foun-
dation 30 days before the termination of
the employment relationship at the latest.
After this period has expired, it is no longer
possible to arrange for external insurance.
An external insurance policy can be termi-
nated at the end of each month under
compliance with the termination period of
30 days.

3The following provisions apply to external
insurance:
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a) The salary insured at the time of the
termination of the employment rela-
tionship can no longer be changed.

b) The insured party shall be responsible
for paying their contribution and the
contribution of their employer.

c) The external insurance shall end:

— At the end of the month in which
the insured party reaches the age
of 58

— When the insured party is em-
ployed part-time or full-time for
another employer. The insured
person must inform the Founda-
tion immediately in the event of a
change in their employment situa-
tion.

— In the month when the last contri-
bution month is paid, if the contri-
bution payment is not received by
the end of the subsequent month

— Two years after the beginning of
the external insurance at the latest

“1If the external insurance is terminated
before the person reaches the age of 58,
a withdrawal takes place. Vested benefits
shall be due.

> If the external insurance is terminated
after the person reaches the age of 58,
the person shall enter into retirement.
The regulatory retirement benefits shall
be due.

The insured salary, pension plan and
savings option that were valid before em-
ployment was terminated shall be deci-
sive for the collection of contributions.
The insured person shall be invoiced for
the contributions on a monthly basis.

" The selected investment strategy may
be changed (switch).

8The insured salary shall remain un-
changed until retirement or until the per-
son leaves the company, which means it
is neither adjusted to inflation nor in-
creased to suit individual desires.

5 How much are the con-
tribution to the supplemen-

tary pension plan?

"The amount of the personal contribu-
tions to be made by the insured persons
and the contributions to be made by the
employer are defined in the pension
plan.

*The employer shall deduct contributions
from the salary of the insured person in
installments and transfer the install-
ments to the Foundation.

> Contributions shall be deducted until
retirement or until the insured person
withdraws from the occupational pen-
sion plan. In the event of unemployment,
maternity, paternity, adoption leave,
childcare, military or civil defense ser-
vice, the full contributions shall continue
to be paid as long as the insured salary is
not reduced.

*If the insured person avails him-self/her-
self of the right to draw an advance un-
der the conditions stipulated by the BVG,
he or she may increase the contribution
to the occupational pension plan.

>The Foundation or pension fund may
request reorganization contributions
from the insured persons and the em-
ployer as the circumstances and the fi-
nancial situation of the pension fund re-
quire. The insured persons and the em-
ployer are responsible for these contri-
butions 50/ 50, except as otherwise pro-
vided in the pension plan regulations.

6 How are the assets in-
vested?

6.1 How are the assets of the individ-
ual pension funds invested?

The Foundation maintains a separate
asset investment account for each in-
sured person and provides suitable in-
vestment vehicles for this purpose. Asset
investment is made in accordance with
the investment regulations and within
the investment framework per Art. 49 et
seq. BVV 2.

?Asset investment decisions remain
subject to the approval of the Founda-
tion Board. The Investment Regula-
tions shall apply.

6.2 How does the individual asset in-
vestment occur?

"The insured persons give the Founda-
tion investment instructions in conform-
ity with Foundation and the pension fund
policies and the Investment Regulations.
The insured persons can also change the
investment instructions (“switches”).

?If the insured person takes up resi-
dence in the USA and the pension rela-
tionship continues to exist despite
this move, the total retirement assets
and all future savings contributions will
be invested in the low-risk investment
strategy, which is available for selec-
tion for the relevant insured person in

accordance with the specifications of
the pension fund and the Foundation.

7 Whatrights and
obligations does the insured
person have?

7.1 What must the Foundation be ad-
vised of for administration of the sup-
plementary pension plan?

'The insured person, the employer and

the beneficiaries must inform the Foun-

dation without delay of any circum-
stances that have an impact on the pay-
ment of benefits. In particular, these in-
clude:

— Notification of all pension funds to
which the insured person belongs and
the salaries insured thereunder, pro-
vided the sum of all the insured person’s
annual salaries subject to OASI deduc-
tions exceed the maximum insurable an-
nual salary under the BVG

— Disability cases and changes in the de-
gree of disability

— The death of an insured person or of a
rightful claimant

— Expiration of children’s entitlement to
receive pensions

— The establishment, existence or dis-
continuation of the obligation to pay
alimony

— Changes in the marital status of an in-
sured person or of a rightful claimant

— Entry into a new marriage-like relation-
ship, provided that a person

— is receiving a partner pension pursuant
to these pension regulations

— Creation of an obligation or entitle-
ment to a pension settlement due to
divorce

— Pension plan change due to an em-
ployment change

— move of an insured person to the USA,
see sub-paragraph 6.2.

2Rightful claimants must provide all doc-
uments required to enforce the claim for
benefits (proof of age, death certificate,
medical certificate, obligation to provide
support and the like). The Foundation is
entitled to request further information,
to obtain such information itself, or to
make inquiries at its own cost, particu-
larly for the rebuttal of unjustified claims
as a result of information which has been
withheld, is incorrect or incomplete.

*The Foundation waives all liability for
consequences arising from any failure to
comply with the duty to report or notify,
or from untruthful statements.
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7.2 What information does the insured
person receive?

'Each year the insured person receives
a pension certificate giving the current
status of his or her pension benefits. The
statement is provided for information
purposes. In cases of doubt, the benefits
defined in these pension regulations and
the associated pension plan shall apply.

®Individual investment decisions are
shown in transaction journals. An an-
nual statement of assets describes the
market value and changes in the in-
sured person’s pension assets.

3Upon request, the insured person will
be sent the annual financial statement
and annual report of the pension fund
from the Administration Committee.
Both contain the information prescribed
by law.

*The insured person may inspect the
information the employer has regarding
the pension fund.

’If the employer is in arrears in financ-
ing the pension plan, the Foundation will
inform the members of the Administra-
tion Committee, or the insured per-
sons. The Foundation will also notify
the supervisor in accordance with Art.
58a para. 1 BVV 2.

7.3 How is data privacy in connection
with occupational pension plans guar-
anteed?

The Foundation, Zurich, and the organi-
zation to which responsibility for admin-
istration of the Foundation has been as-
signed by the Foundation Board shall un-
dertake all necessary steps to ensure
that the data is treated in strict confi-
dence. Information about data pro-
cessing can be found in the data protec-
tion declaration on www.vita.ch.

8 What else should in-
sured persons be aware of?

8.1 How are benefits divided up in case
of divorce?

"The departure payment or the pension
of an insured person are divided up pur-
suant to a Swiss court decision.

’Ifa pension is drawn during divorce
proceedings and when a disability pen-
sion recipient reaches regular retire-
ment age, the transferable portion of
the departure payment are reduced in
line with Article 19g FZV.

8.2 Who can change these pension
regulations or the pension plan and to
whom do such changes apply?

The Foundation Board may amend
these pension regulations in accordance
with the provisions of the law and the
conditions laid down by the Foundation.

*The Administration Committee may
change the pension plan (particularly in
relation to benefits, financing, etc.) in ac-
cordance with the provisions of the law
and the Foundation. For example, these
provisions may include decisions made
by the Foundation Board about the
charging of reorganization contributions.

3Changes to regulations and tariff
changes only apply to actively insured
persons. They do not apply to benefit re-
cipients or persons who are work-inca-
pacitated, with the exception of retire-
ment benefits accruing to benefit recipi-
ents.

*The pension plan shall be approved by
the Administration Committee and shall
take effect on the date stipulated in the
pension plan. It supersedes any previous
pension plans, including any supple-
ments thereto.

8.3 Plan selection (Art. 1d BVV 2)

The insured person chooses one of three
savings plans within the pension fund.
The employer’s contribution is the same
for all three plans. The total contribution
for the pension plan with the lowest
contributions must be equal to or
greater than two thirds of the total con-
tribution for the pension plan with the
highest contributions.

8.4 What are the effects of annulment
of the affiliation contract?

On the annulment of the affiliation con-
tract, the retirement savings of active
and (partially) disabled insured persons
and the «revolving door» policy reserves
for ongoing pensions to be transferred
(calculated in accordance with the Zurich
group life insurance tariff) will be trans-
ferred to the new pension plan.

8.5 What are the requirements for a
partial liquidation of a pension fund or
of the Foundation, and what is the
procedure?

The requirements and procedure for a
partial liquidation are set out in a sepa-
rate set of Regulations. The current reg-
ulation on partial liquidation can be ac-
cessed at www.vita.ch.

8.6 What steps are taken in the event of
coverage deficiency?

The pension fund, after consultation with
the Foundation, is obliged to take
measures to remedy the situation if it is
underfunded, i.e. has a coverage defi-
ciency. These measures must be appropri-
ate in view of the degree of coverage defi-
ciency and be part of a balanced overall
concept. They must also be capable of
remedying the plan coverage deficiency
within a reasonable period of time.

?If other measures do not solve the prob-
lem, the employer and employees may
make contribution to remedy the cover-
age deficiency while the plan is under-
funded. The contribution made by the
employer must be at least as large as the
sum of the contributions made by the em-
ployees.

*Itis also possible to forgo utilization of
employers’ contribution reserves in ac-
cordance with Art. 44a BVV 2.

8.7 Who decides in cases which are not
covered by these pension regulations?
In cases for which these pension regula-
tions do not contain provisions,the Admin-
istration Committee (on approval by the
Foundation) will decide on the action to
be taken in keeping with the objectives of
the Foundation and with the law.

8.8 Where does the Foundation fulfill its
obligations?

The Foundation fuffills its obligations at
the domicile of the beneficiaries in Swit-
zerland or an EU /EFTA country, orin the
absence of such, at the domicile of the
Foundation.

2 All benefits shall be paid exclusively by re-
mittance to an account with a bank or post
office branch in Swiss francs, held in name
of the beneficiary. The transaction costs
shall be borne by the entitled person..

8.9 When do these pension regulations
take effect?

"These pension regulations take effect on
January 1, 2025 and replace all previous
addenda.

’It can be amended by the Foundation
Board at any time.

*If these regulations are translated into
other languages, the German original of
this translation is binding.

4 . .
The current pension plan regulations
are available at www.vita.ch.
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>The pension plan is not available on the

Internet. All insured persons are pro-

vided with a copy of the plan by their

employer. The following are compo-
nents of these pension regulations:

— Implementation regulations for the
encouragement of home ownership
using funds from occupational retire-
ment provision

— Technical appendix

— Organizational regulations for the
Administration Committee

— Pension Plan

— Any supplements to the pension
regulations

Zurich, November 2024

Vita Select Collective Foundation of Zur-
ich Life Insurance Company Ltd

The Foundation Board
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9 Implementation regula-
tion for the encouragement
of home ownership using
funds from occupation re-
tirement provision

9.1 Which funds can be used to ac-

quire residential property?

Up to three years before regulation re-

tirement age, an insured person can use

funds for residential property

— From the obligatory occupational
pension plan

— From the non-obligatory and volun-
tary occupational retirement provi-
sion

— From vested benefits policies and
vested benefits accounts

to purchase residential property, pro-
vided that no insured event (disability,
retirement) has already occurred.

9.2 In what form can these funds be

used?

The funds can be used in the form of

— an early withdrawal on departure
payment; or

— a pledge of the departure payment
and / or pension benefits.

9.3 What can funds from the occupa-
tional retirement provision be used
for?

! Funds from the occupational retire-

ment provision can be used to purchase

residential property for the insured per-
son’s own use, as follows:

— The acquisition and construction of
residential property (sole ownership,
co-ownership such as condominiums,
joint ownership with a spouse, inde-
pendent and permanent ground
lease)

— Amortization of mortgages on a con-
tractual and voluntary basis. Payment
of mortgage loan interest is not per-
mitted.

— The acquisition of shares in a cooper-
ative housing association or shares in
a tenants’ joint stock company. The

regulations of the cooperative hous-
ing association must provide that the
pension funds’ assets paid to acquire
the shares will be transferred when
withdrawing from the cooperative ei-
ther to another house building coop-
erative or to another organization re-
sponsible for housing construction,
where a residence is used by the in-
sured person himself / herself, or to
an occupational retirement provision.
Shares and similar documents are to
be deposited with the pension plan
until repayment or until occurrence
of the insured event or cash payment
of the departure payment.

2 Permitted properties are apartments
and single-family homes.

3 Occupational retirement provision
funds may not be used to acquire va-
cant plots of land or to finance the ordi-
nary upkeep of residential property.

9.4 What does “for your own use”
mean?

1 “For your own use” means that the
residential property must be used by
the insured person himself / herself as
his / her domicile or regular place of
residence (within and outside Switzer-
land).

2 |f the insured person proves that this
use is temporarily impossible, due to a
temporary move away with the family
for occupational or health reasons, for
example, it is permissible to rent out
the residence during this time.

3 Occupational retirement provision
funds may only be used for one prop-
erty at a time. They may not be used to
finance vacation homes or second
homes.

9.5 What conditions apply to an early
withdrawal?

9.5.1 What is the minimum or maxi-
mum amount that can be drawn early?
1 The minimum early withdrawal
amount is CHF 20,000. Withdrawals can
be made every five years.

2 |f shares in cooperative housing associ-
ations or similar holdings are acquired,
or if vested benefit policies and savings

in a vested benefits account are used,
this minimum amount does not apply.

3 Until age 50, the insured person may
make an early withdrawal up to the
maximum amount of his / her current
departure payment.

4 If the insured person is over age 50,
the maximum early withdrawal amount
for a departure payment at the age of
50 or half the departure payment / de-
parture payment at the time of the
early withdrawal. The higher of these
two amounts may be drawn; early with-
drawals and repayments after age 50
are taken into account in this calcula-
tion.

9.5.2 When and to whom does the
Foundation have to pay the early with-
drawal?

! The Foundation pays the early with-
drawal at the latest six months after the
insured person has submitted all docu-
ments to assert his / her claim and has
paid the costs specified in sub-para-
graph 9.9.

2During the time of the coverage defi-
ciency, the pension fund, in consulta-
tion with the Foundation may reduce
the amount of or restrict the duration
of or even completely refuse to accept
pledges and early withdrawals for the
repayment of mortgage loans.

3 payment is made directly to the seller,

builder, lender, house building coopera-
tive, etc., with the agreement of the in-

sured person. The early withdrawal can-
not be paid to the insured person.

9.5.3 How do you ensure that the early
withdrawal is used in accordance with
the purposes of the pension plan?

To ensure that the purposes of the pen-
sion plan are met, a restriction on the
sale of the property is noted in the land
register. This stipulates that the insured
person must repay the early withdrawal
to the Foundation if the residential
property is sold. The Foundation noti-
fies the Land Registry when the early
withdrawal is paid out.
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9.5.4 What consequences does an
early withdrawal have for pension
benefits?

1 The pension benefits on retirement
are reduced in accordance with the
technical principles of the pension plan.
Death and disability benefits are re-
duced if these are dependent on pro-
jected retirement savings capital.

2The insured person can take out sup-
plementary insurance to compensate
for any gaps in disability and death cov-
erage.

3The costs of any such insurance are
borne by the insured person.

9.5.5 When can and when must the
early withdrawal be repaid to the pen-
sion plan?

1 The insured person may voluntarily re-
pay the early withdrawal at any time
before regular retirement age, until the
occurrence of an insured event or until
cash payment of the departure pay-
ment.

2 The minimum repayment amount is
CHF 10,000. If the outstanding early
withdrawal amount is smaller, the re-
payment must be made in a single
amount.

3 For legal reasons, the early withdrawal
must be repaid by the insured person or
his / her heirs if

— the residential property is sold;

— rights to this residential property are
conceded which are equivalent to a
sale from an economic perspective;

— no pension benefits are due upon the
death of the insured person.

40n the sale of the residential property,
the repayment obligation is restricted
to the proceeds. The proceeds are the
sale price less the debts safeguarded by
mortgage and the charges imposed by
law on the seller.

9.5.6 How are taxes paid on the early
withdrawal?

The amount of the early withdrawal
must be taxed as a capital payment
from the pension plan at the time when
the amount is drawn. As a rule, this
amount is taxed separately from other
income in accordance with the applica-
ble legal regulations.

9.5.7 How much tax will be reimbursed
when repaying the early withdrawal?
In the event of partial or complete re-
payment of the early withdrawal, the
insured person may request in writing
from the relevant cantonal authorities
that the tax paid at the time when the
early withdrawal was made, excluding
interest, should be reimbursed. The
right to reimbursement of tax paid
lapses after the expiry of three years af-
ter repayment of the early withdrawal.

2 The Foundation provides a certificate
of repayment of the early withdrawal
on the Swiss Federal Tax Administration
forms.

9.5.8 What conditions apply to early
withdrawals in the context of addi-
tional purchases?

! Benefits which become due as a result
of additional purchases may not be
withdrawn as early withdrawals within
the next three years.

2 |f the insured person made early with-
drawals for the encouragement of
home ownership, he / she may make
purchases only after repaying the with-
drawals.

9.6 What conditions apply to pledg-
ing?

9.6.1 What are the consequences of
pledging?

The insured person may pledge his / her
entitlements to pension benefits on re-
tirement, disability or death for an
amount up to his / her total departure
payment, for the purposes of acquiring
residential property. Pension coverage
is not reduced as a result of pledging,
but only when a pledge is realized.

9.6.2 What is the maximum amount
that can be pledged?

1Until the age of 50, the insured person
may pledge an amount up to the total
of his / her current departure payment.
If the person is over age 50, the same
rule applies as to an early withdrawal.

2 Entitlements to pension benefits or
departure payment can be pledged for
the acquisition of residential property
up to three years before regulation re-
tirement age.

9.6.3 What should be observed by the

pledgee?

! Agreement is required from the in-

sured person’s pledgee:

— For cash payment of the departure
payment

— For payout of pension benefits insofar
as the pledged sum is affected.

2The Foundation will notify the insured
person’s pledgee if the insured person
changes pension plans.

9.6.4 What are the consequences of re-
alizing a pledge?

1There is a difference between realiza-
tion of a pledge of departure payment
and realization of a pledge of pension
benefits.

2 If a pledge of departure payment is re-
alized, the insured person loses the
pledged departure payment. This has
the same effect as an early withdrawal.
In particular, the insured person’s pen-
sion benefits on retirement are re-
duced.

3 If a pledge of pension benefits is real-
ized, the insured person loses the
pledged pensions or capital payment.
However, realization of this pledge is
only possible once a pension benefit be-
comes due.

9.7 What claim to information exists?
If requested in writing, the Foundation
provides information to the insured per-
son about:

— The pension savings at his / her dis-
posal for the purchase of residential
property

— The reduction in benefits associated
with an early withdrawal or realiza-
tion of a pledge

9.8 How is the early withdrawal or
pledge established?

1The insured person submits a written
request to the Foundation, giving evi-
dence of the purpose for which the
money is required and that it is for his
or her own personal use. Should he or
she reside outside Switzerland, the
same evidence must be submitted.

2 The following documents may be ad-
mitted as evidence that the legal pre-
requisites are met:
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— The relevant contractual documents
when acquiring or constructing resi-
dential property or amortizing mort-
gage loans

— The regulations and the rental or loan
contract with the relevant house
building institution when acquiring
shares

3|f necessary, the Foundation may re-
quest additional documents for further
clarification.

4If the insured person is married, writ-
ten approval from the person’s spouse
is required for the early withdrawal or

pledge. The Foundation is entitled to re-
quest attestation of the signature. The
insured person shall bear the costs for
the attestation.

9.9 What costs arise?

1The Foundation provides free infor-
mation to the insured person about the
encouragement of home ownership
with funds from the occupational pen-
sion plan; it also provides information
about the amount of funds at the per-
son’s disposal and about any resultant
reductions in the insured person’s pen-
sion benefits.

2The following costs are charged to the
insured person for administrative work
in connection with processing an early
withdrawal or pledge.

3 Requests will be carried out after
receipt of the appropriate payment ac-
cording to the administration costs reg-
ulation of the Foundation.

9.10 What are the legal bases?

The BVG provisions on the encourage-
ment of home ownership and the asso-
ciated ordinance apply.
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10 Technical appendix

10.1 Interest rates
(Status: January 1, 2025)
The BVG interest rate is 1.25 %.

The interest rate for late payment
according to the FZG is equal to the BVG
interest rate plus one percent.

10.2 Conversion rates for the old-age
pension according to Section 4.4.2 Par-
agraph2and 4.4.3

(as of January 1, 2025)

! The following conversion rates are ap-
plied for the conversion of retirement
capital into a retirement pension (if pro-
vided for in the pension plan), depend-
ing on the date of retirement.

2|f a lump-sum distribution is only par-
tially permissible, the capital contrib-
uted within the last three years is con-
verted into a retirement pension, also in

accordance with these conversion rates:

Applicable conversion rates in 2025

Age Conversion rates for 2025
Men Women
58 2.77% 2.87%
59 2.86% 2.96%
60 2.94% 3.05%
61 3.04% 3.15%
62 3.14% 3.26%
63 3.24% 3.37%
64 3.35% 3.50%
65 3.47% 3.63%
66 3.60% 3.76%
67 3.74% 3.91%
68 3.88% 4.07%
69 4.03% 4.24%
70 4.20% 4.43%

2The conversion rates of the previous
year apply to insured persons whose
pension begins on January 1, 2025

3 The following benefits are included in
the conversion rates: an expected part-
ner's pension of 60% of the annuity.

4These conversion rates are decisive for
the calculation of adequacy in the case
of several pension relationships in ac-
cordance with Art. 1a BVV 2 para. 1 (cf.
para. 4.2.3).

5Legal changes and adjustment to the
applicable group life insurance tariff of
Zurich are reserved.

10.3 Salary limits

(Status: January 1, 2025)

— BVG upper salary limit: CHF 90,720

— SIFO salary limit: CHF 136,080

— Maximum insurable annual salary un-
der the BVG: CHF 907,200

— UVG upper salary limit: CHF 148,200

This remains subject to changes in legis-
lation.

The salary limits according to BVG are
normally adjusted to the development
of the maximum pension or the maxi-
mum pension-constituting income of
the OASI.

10.4 Pension age (Status: January 1,

2025)

Regular retirement age:

— Men: 65 years of age

— Women:
64 years, 3 months (born 1961)
64 years, 6 months (born 1962)
64 years, 9 months (born 1963)
65 years (born 1964 and younger)

The regular retirement age is specified
in the pension plan regulations.

Transition provision for the first BVG re-
vision: For disabled women whose ina-
bility to work is based on a disability
that occurred before the 1st BVG revi-
sion as of January 1, 2005, the retire-
ment age will remain at age 62.

Transitional provision for the stabiliza-
tion of the AHV (AHV 21): For disabled
women whose inability to work is based
on a disability occurred after the first
BVG revision but before the stabiliza-
tion of the AHV (AHV 21) as of 1 January
2024, the retirement age will remain at
64.

This remains subject to changes in legis-
lation.
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Organization regulations for the Administration Committee

Vita Select Collective Foundation

Art. 1 Administration
Committee

1 The management of the pension fund
is the responsibility of the Administra-
tion.

2 The Administration Committee consti-
tutes itself and consists for a term of of-
fice of an equal number of members, as
follows:

— employer’s representatives?, ap-
pointed by the employer / self-em-
ployed person?, and

— the same number of employee repre-
sentatives, selected from among the
insured persons and taking

3The term of office lasts three years.
New elections must take place in good
time before the expiry of the current
term of office. Re-election is permitted.

4The Administration Committee elects
the president annually from among the
employer and employee representa-
tives at the first regular Administration
Committee meeting of the calendar
year.

> When the employment relationship is
terminated, the member must leave
the Administration Committee. A suc-
cessor is elected for any remaining term
of office.

Art. 2 Electoral procedure

1 The employees’ representatives on
the Administration Committee are
elected by open or secret ballot. Elec-
tion shall be by a simple majority of the
votes cast (relative majority).

*The persons who gain the most votes
during the first ballot shall be elected.
If more candidates stand for election
than there are places available, the

1h‘ the employer is a legal entity, then those persons
who hold management functions (members of the

places will be given to those candi-
dates with the largest share of votes.
The candidates with no place allo-
cated will be dropped from the elec-
tions.

>The results of the election and future
changes in the composition of the Ad-
ministration Committee are to be no-
tified to the Foundation in writing
without delay.

*If it is not possible to form an Admin-
istration Committee after being re-
quested to do so by the Foundation
Board, e.g. as a result of unwillingness
by employees, incapacity to act, lack
of language ability, etc., the Founda-
tion Board may represent the inter-
ests of the employees until an Admin-
istration Committee has been formed.

> In the case of micro-affiliations in
which all insured persons can be classi-
fied as employer representatives, the
employee representative can be elected
from among the insured persons.

Art. 3 Adoption of
resolutions

1 The Administration Committee shall
meet as often as required to deal with
matters arising, but at least once a
year. Meetings will be called by the
Chairman, or if half of the members of
the Administration Committee request
that a meeting be called.

?Invitations and notice of items on the
agenda must be sent out in good time
before the date of the meeting.

*Asa general rule, the Administration
Committee is quorate when more than
half of the committee members — in-
cluding the Chairman —are present. All
resolutions shall be passed on the basis

Board of Directors, directors, and associate direc-
tors) shall generally be deemed to be employer’s rep-
resentatives.

of a relative majority. If there is no ma-
jority, the Chairman has the casting
vote.

*Resolutions may also be passed by
way of circular letter. The relative ma-
jority applies to circular resolutions.

>Minutes shall be kept of all resolutions
passed by the Administration Commit-
tee, to be signed by the Chairman and
by the minute-taker representing the
other half of the Committee. The
minutes must be submitted to the
Foundation.

®The Foundation reviews submitted
Administration Committee resolutions
to ensure compliance with laws and the
Regulations.

"The Administration Committee sub-
scribes in two.

Art. 4 Duties, rights and
obligations of the Admin-
istration Committee

The Administration Committee per-
forms the following fund manager func-
tions in relation to the current supple-
mentary pension plan:

a) It shall approve the pension plan
which in particular specifies the type
and scope of the pension benefits
provided, the contributions to be
made by the insured persons, and
any other pension-specific provi-
sions. Making and issuing changes to
the pension plan is only possible in
accordance with the conditions laid
down by the Foundation.

It decides on the investment options
for the insured persons within the
Foundation's guidelines.

(=3
-

2 |f the employer is a natural person, he/she shall be
deemed self-employed if he/she is a self-employed per-
son within the meaning of OASI law.
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c) Inthe event of operational changes
(restructuring, mergers, etc.), it de-
cides on any restriction of the invest-
ment vehicles available for selection.

d) The Administration Committee li-
aises with the Foundation.

e) The Administration Committee de-
cides on the appropriation of unre-
stricted assets of the pension fund.
In the case of underfunding or insuf-
ficient required reserves, funds are
appropriated in consultation and in
agreement with the Foundation.

f) The Administration Committee in-

structs the employer to transfer the

contributions to the Foundation. It
notifies the Foundation of any irregu-
larities.

It informs insured persons of the cur-

rent status of their pension insur-

ance. Upon request the insured can
receive information, as provided by
law, about the organization, activi-
ties and financial situation of the
pension fund and Foundation.

h) The Administration Committee de-
cides on any financial restructuring
measures in consultation with the
Foundation.

i) It complies with the principles and
objectives set out in the applicable
regulations within the framework of
the statutory provisions.

-

8

Art. 5 Duties of the
employer

1 The employer deals with the Founda-
tion and provides the information re-
quired for the provision of occupational
pension coverage, including:

— Registration of persons who belong
to the group of insured persons un-
der the regulations

— Changes to the group of persons,
such as new employees, resignation
cases of disability and death, and any
other changes which have an effect
on the pension relationship

— Salary changes as of the contractual
accounting date —generally

— January 1

— Notification of insured events and jus-
tification of claim;

20n terminating an employment rela-
tionship, the employer must inform the
insured person without delay about the
various options in relation to obtaining
pension coverage and vesting and shall
request the insured person to provide
information to the Foundation as re-
gards the preferred use of the termina-
tion benefits entitlement within

30 days.

Art. 6 Relationship
between Administration
Committee and the em-
ployer

If the Administration Committee per-

forms tasks in relation to the Founda-
tion on behalf of the employer, it shall
be deemed that the Committee is au-
thorized to carry out such tasks by the
employer.

Art. 7 Disputes

Any disputes arising from these regula-
tions should be notified to the Founda-
tion.

Art. 8 Unregulated matter

In cases not covered or insufficiently
covered by these regulations, the Ad-
ministration Committee as fund man-
ager shall implement corresponding
provisions in consultation with the
Foundation in line with the Foundation
objectives and applicable law.

Art. 9 Amendments

These regulations take effect on Janu-
ary 1, 2024, and replace all previous ad-
denda.

2 They can be modified by the Founda-
tion Board at any time.

3 The German original of this regula-
tion is binding.

Zurich, November 2023

Vita Select Collective Foundation of Zur-
ich Life Insurance Company Ltd

The Foundation Board
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