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1 Introduction 

1.1 Which terms and abbreviations are 

used? 

Foundation 

Vita Plus Collective Foundation of Zurich 

Life Insurance Company Ltd, Zurich 

Zurich 

Zurich Life Insurance Company Ltd, 

Zurich 

AHV 

Swiss Federal Old Age and Survivors’ In-

surance 

ATSG 

Swiss Federal Law on General Provisions 

concerning Legislation on Social Insur-

ances 

BVG 

Swiss Federal Law on Occupational Re-

tirement, Survivors' and Disability Pen-

sion Plans 

BVV 2 

Ordinance on Occupational Retirement, 

Survivors' and Disability Pension Plans 

FZG 

Swiss Federal Law on Vesting in Retire-

ment, Survivors' and Disability Pension 

Plans 

FZV 

Ordinance on Vesting in Retirement, 

Survivors' and Disability Pension Plans 

IV 

Swiss Federal Disability Insurance 

MVG 

Swiss Federal Law on Military Insurance 

OR 

Swiss Code of Obligations 

PartG 

Swiss Federal Law on Registered Same-

Sex Partnership 

Partner 

The following persons are considered to 

be partners in the context of the pen-

sion plan regulations: 

– a spouse; 

– a registered partner pursuant to the 

Law on Registered Same-Sex Partner-

ship (PartG); 

– an unmarried person not related to 

the insured person who had lived con-

tinually with the insured person in the 

same household for the five years 

prior to his/her death in a marriage-

like relationship; 

– an unmarried person not related to 

the insured person who had lived with 

the insured person in the same house-

hold at the time of his/her death and 

is responsible for supporting one or 

more of their joint children. 

Registered Partner according to PartG 

For the duration of a registered partner-

ship, the registered partners have the 

same rights and obligations as a married 

couple under these pension plan regula-

tions. 

If a registered partner dies, the surviving 

partner is deemed equivalent to a sur-

viving spouse. 

The legal dissolution of a registered part-

nership is deemed equivalent to divorce. 

UVG  

Swiss Federal Law on Compulsory Acci-

dent Insurance 

VVG 

Swiss Federal Law on Insurance Con-

tracts 

ZGB 

Swiss Civil Code 

1.2 What is the purpose of the occupa-

tional pension plan? 

1 The purpose of this occupational pen-

sion plan is to protect the insured per-

sons and their surviving dependents on 

a collective basis by supplementing the 

benefits of the OASI/DI and the manda-

tory occupational pension plan in ac-

cordance with the following regulations.

2 Retirement benefits and risk benefits 

or only risk benefits can be insured. 

1.3 How is the occupational pension 

plan organized? 
1 For administration of the occupational 

pension plan, the employer becomes af-

filiated with the Foundation under the 

terms of the affiliation contract. It is in-

cumbent upon the Foundation Board to 

manage the Foundation. The Founda-

tion Board represents the Foundation 

vis-à-vis third parties, decides how the 

Foundation should be organized and 

how administrative tasks in connection 

with the Foundation should be exe-

cuted. 

2 Within the Foundation, there is a sepa-

rate fund for each affiliated employer, 

known as the pension fund. It is incum-

bent upon the Administration Commit-

tee to manage this pension fund. The 

composition and duties of the Admin-

istration Committee are set forth in the 

organizational regulations. 

3 The benefits from this occupational 

pension plan are insured by a group in-

surance contract that the Foundation 

has concluded as policyholder and bene-

ficiary with Zurich. 

1.4 What benefits does the BVG secu-

rity fund provide? 
1 The Foundation is affiliated to the BVG 

security fund. 

2 The BVG security fund safeguards man-

datory legal benefits in the event of in-

solvency of the pension fund. 

Pension plan regulations 

Edition 1/2026 



 

Vita Plus Collective Foundation | Pension plan regulations | Edition 1/2026 | Page 4 of 20 

2 On what basis is the oc-

cupational pension plan cal-

culated? 

2.1 Which age calculations apply to the 

occupational pension plan? 

2.1.1 Age for calculating contributions 

and benefits 

The respective age attained, expressed 

in years and months, applies to the cal-

culation of contributions and benefits. 

The time from the date of birth to the 

first day of the following month is not 

taken into consideration. 

2.1.2 Age for calculating the minimum 

benefit on withdrawal (provided that a 

retirement capital or retirement pen-

sion is insured) 

The difference between the calendar 

year and the year of birth is the age used 

for calculating the minimum benefit in 

accordance with FZG. 

2.1.3 Age that applies for the calcula-

tion of retirement credits (provided 

that a retirement capital or retirement 

pension is insured) 

The age that applies for the calculation 

of retirement credits is defined in the 

pension plan. 

2.2 When does retirement occur? 

2.2.1 Regular retirement age 

Regular retirement shall commence on 

the first day of the month following 

competion of the BVG reference age. 

2.2.2 Regulation retirement age 
1 Regulation retirement shall commence 

on the first of the month following the 

date on which the age for retirement 

stipulated in the occupational pension 

plan is reached. 

2 The regulation retirement age shall cor-

respond to the regular retirement age, 

as stated in art. 2.2.1, provided that 

nothing to the contrary is specified in 

the occupational pension plan. 

2.2.3 Extended insurance coverage for 

employed persons beyond the regula-

tion retirement age 
1 Employed persons continue to be in-

sured as stipulated in the pension regu-

lations after regulation retirement age, 

until they reach regular retirement age. 

2 The insured person and the employer 

will continue to pay contributions. 

2.2.4 Early retirement 
1 An insured person may retire early pro-

vided that he or she is retiring perma-

nently. Early retirement may not be 

taken before the first of the month fol-

lowing the completion of the em-

ployee’s 58th year of age. 

2 Retirement benefits will be reduced ac-

cordingly as far as early retirement is not 

compensated for by voluntary financing 

in accordance with art. 3.7. If no retire-

ment benefits are insured, the insured 

person leaves the pension plan. 

2.2.5 Deferred retirement (provided 

that a retirement capital or retirement 

pension is insured) 
1 If the insured person continues, with 

the consent of his or her employer, to 

work beyond regular retirement age, 

the due date of the retirement benefits 

may be deferred until definitive termi-

nation of employment, but not after 

reaching the age of 70. 

2 In general no more contributions are 

due. If the pension plan nevertheless 

provides for contributions to retirement 

savings, the Foundation shall waive 

these in future at the request of the in-

sured person. From the time of regular 

retirement age, all insured benefits shall 

expire, with the exception of the retire-

ment benefits. 

3 Provided that the occupational pension 

plan provides for the following benefit: 

Retirement capital 

If an insured person dies during the de-

ferred retirement period, the available 

retirement savings will be paid to the 

surviving dependents as per sub-para-

graph 4.5.6. 

Retirement pension 

If an insured person dies during the de-

ferred retirement period and if the pen-

sion plan provides for a partner's pen-

sion after retirement, the following ap-

plies: 

a) If the insured person leaves behind 

an eligible partner, a partner pension 

falls due. The amount of the partner's 

pension corresponds to 60% of the 

annuity that the insured person 

would have received if they had re-

tired on the date of death. Surviving 

dependents as per art. 4.5.6 are also 

entitled to the available retirement 

savings, provided these are not 

needed to finance a partner's pen-

sion. With the exception of the 

amount of the partner's pension, the 

provisions in accordance with 

arts. 4.5.1, 4.5.2 and 4.5.7 shall apply 

mutatis mutandis. 

b) If the insured person does not leave 

behind any eligible partner, the re-

tirement savings available at the time 

of death of the insured person will be 

paid out to the surviving dependents 

in accordance with art. 4.5.6. 

c)  The amount of the orphan's pension 

corresponds to 20% of the retire-

ment pension that the insured per-

son would have received upon retire-

ment at the time of death. 

2.2.6 Partial retirement (provided that 

a retirement capital or retirement pen-

sion is insured) 
1 An insured person may take partial re-

tirement with the employer’s consent at 

the earliest on the first of the month fol-

lowing their 58th Birthday. It is also pos-

sible to enter the first phase of partial 

retirement after the regulation retire-

ment age, provided the criteria in ac-

cordance with art. 2.2.5 are met. Full re-

tirement must be taken no later than on 

reaching the age of 70. 

2 Partial retirement requires that the de-

gree of occupation be reduced accord-

ingly and that the insured person be 

fully fit for work. Partially disabled per-

sons may take partial retirement in ac-

cordance with their earning capacity. 

3 Partial retirement shall be in no more 

than three stages, each consisting of at 

least 20% of the full working week, 

whereby the retirement benefit drawn 

may not exceed the share of the salary 

reduction. 

4 Once partial retirement has been 

taken, it will no longer be possible to in-

crease the remaining degree of occupa-

tion. 
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5 The entitlement to retirement benefits 

will depend on the degree of retire-

ment. 

6 Insofar as the pension plan provides for 

a retirement pension, the retirement 

benefits may be claimed either in whole 

or in part as capital for the individual 

stages of partial retirement. For the rest, 

art. 4.4.5 shall apply. 

7 With the exception of repurchases in 

the case of divorce, purchases will no 

longer be possible after partial retire-

ment has been taken. 

8 The insured person is responsible for 

clarifying the tax treatment of partial re-

tirement. 

2.3 Which annual salary applies to the 

occupational pension plan? 

2.3.1 Effective annual salary 
1 The effective annual salary corresponds 

to the estimated AHV annual salary of 

the insured person. Family and chil-

dren’s allowances are not taken into ac-

count. If not otherwise provided for by 

the pension plan, salary components oc-

curring only on occasional or provisional 

basis (bonuses, gratuities, special remu-

nerations) are not considered. Entry in-

centives, severance pay and gifts in 

recognition of service are not consid-

ered to be part of the effective annual 

salary. 

2 If an insured person was not affiliated 

with this occupational pension plan for 

an entire calendar year, the salary he or 

she would have earned had he or she 

had been affiliated with it for an entire 

year shall apply. 

3 If an insured person also receives a sal-

ary from another company, then that 

salary shall not be taken into considera-

tion. 

2.3.2 Insured annual salary 
1 Calculation of pension benefits and 

contributions is based on the insured an-

nual salary. 

2 The insured annual salary is stipulated 

in the pension plan. 

3 If the annual insured salary is reduced 

temporarily as a consequence of unem-

ployment, maternity, paternity, adop-

tion leave, childcare, military service or 

civil defense service, the salary insured 

up to that date remains in effect to the 

extent that payment is made in com-

pensation for lost salary. 

4 If the annual insured salary is reduced 

due to illness or accident, the salary in-

sured until then remains in effect due to 

the waiver of contribution included in 

the insurance. 

5 If the pension plan stipulates a coordi-

nation deduction, and if the effective an-

nual salary is reduced for reasons other 

than illness or accident and remains 

temporarily below the coordination de-

duction, the retirement plan shall be 

continued without payment of contribu-

tions. Expected disability benefits and 

death benefits before retirement shall 

lapse, with the exception of the lump-

sum death benefit in the amount of the 

available retirement savings. 

6 If the insured annual salary is altered as 

a result of a change in the employment 

relationship such as a transfer or promo-

tion, the insured person may request, 

subject to the employer’s agreement, 

that the insured annual salary be ad-

justed immediately to the new circum-

stances; otherwise the adjustment will 

be made at the beginning of the next 

calendar year. 

7 For recipients of a disability pension, 

the limit amounts such as the coordina-

tion deduction and the BVG salary cap 

are reduced in accordance with the per-

centage of their partial pension entitle-

ment under the regulations in order to 

determine the BVG annual salary. This 

adjustment applies to newly insured 

persons only if they are entitled to an IV 

pension. 

2.3.3 Maximum insurable annual salary 

under the BVG 
1 The maximum insurable annual salary 

under the BVG is restricted to ten times 

the amount of the upper BVG salary 

limit. 

2 If the insured person is insured under 

more than one pension fund and the 

sum of all of his/her annual salaries sub-

ject to AHV deductions exceed the 

amount stated in para. 1, the Founda-

tion will reduce the insurable salary ac-

cordingly. 

3 When and how are em-

ployees admitted to the oc-

cupational pension plan? 

3.1 Who is admitted to the occupa-

tional pension plan and what are the 

restrictions on benefits? 

3.1.1 Admission to the pension plan 
1 The group of persons who may be in-

sured is stipulated in the pension plan. 

2 The employer may join this occupa-

tional pension plan under due ob-

servance of fiscal regulations. 

3 If the employer is also covered by the 

insurance, this will be specified in the 

pension plan. 

3.1.2 Restrictions on benefits 

If a person to be insured was not fully 

able to work prior to or upon admission 

to the occupational pension plan, but 

this inability to work does not fall under 

the BVG definition of disability, and if 

the cause of this inability to work leads 

to disability or death, there shall be no 

entitlement to benefits under these 

pension regulations. If the person to be 

insured was insured by another pension 

plan at the beginning of the period of in-

ability to work, then that pension plan is 

responsible for providing benefits. 

3.2 How will the person to be insured 

be registered? 

The employer will register the persons 

to be insured using the documents pro-

vided by the Foundation. If required by 

the Foundation, the person to be in-

sured must also sign the application doc-

uments. 

3.3 When does pension plan coverage 

begin? 
1 The provisional employee benefits cov-

erage commences on the first day of the 

month on which the admission criteria 

according to art. 3.1.1 are fulfilled, how-

ever at the earliest on receipt of enroll-

ment documents by the Foundation. 

2 Provisional pension coverage shall be 

understood to mean the insurance cov-

erage provided for the benefits applied 

for, from the time a person to be in-

sured is registered with the plan until all 
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registration documents have been con-

clusively examined. Provisional coverage 

does not extend to claims which are at-

tributable to prior illnesses, ailments or 

consequences of accidents. Additionally, 

benefits in the event of a claim, together 

with any other benefits from occupa-

tional pensions provided by Zurich or 

one of its collective foundations, will be 

restricted to CHF 1,000,000 (one-time 

benefit or present value of all recurring 

death and disability benefits). 

3 Thereafter, provisional coverage shall 

be superseded by definitive coverage 

which shall commence upon receipt of 

the individual certificate of insurance 

and shall extend to the benefits de-

scribed therein. 

3.4 When is a health examination re-

quired? 
1 As a rule, an insured person is admitted 

to the plan without a health examina-

tion on the basis of the confirmation 

that he or she is fully capable of work-

ing. 

2 The Foundation may make admittance 

to the pension plan or increased bene-

fits contingent upon a health certificate 

or medical examination and a general 

risk assessment. Based on the findings of 

the health examination, the Foundation 

may make appropriate restrictions or 

charge supplementary contributions. 

Any health restrictions on insurance 

shall expire after five years. The time ex-

pired since insurance restrictions for 

substandard health were imposed by an 

earlier pension plan will be taken into 

account. 

3 However, if an illness covered by the 

restriction occurs within five years of the 

restriction being imposed, exclusion of 

benefits shall apply permanently to ben-

efits which have not yet been awarded. 

4 Pension coverage acquired with trans-

ferred-in termination benefits shall not 

be reduced by new health restrictions. 

5 If a person withholds information that 

he/she was, or must have been, aware 

of or if he/she declares such information 

to be untrue during the health examina-

tion or risk assessment, the Foundation 

is entitled to refuse to pay benefits 

based on art. 6 of the VVG. Contrary to 

art. 6 para. 2 of the VVG, a period of 

6 months shall apply. If the legal require-

ments are fulfilled, benefits under FZG 

shall be paid in all cases. 

3.5 What regular entry purchasing 

amount is to be provided? (Provided 

that a retirement capital or retirement 

pension is insured) 
1 On entry into the pension plan, an in-

sured person must transfer the termina-

tion benefits from their previous occu-

pational pension plan to the Foundation 

as a regular entry purchasing amount, 

provided they are not legally required to 

be paid into another pension plan. The 

insured person is responsible for arrang-

ing the transfer from the previous pen-

sion plan. 

2 If the vested termination benefit 

brought in from a previous pension ar-

rangement is higher than that required 

to purchase the full regulatory benefits, 

the Foundation may limit acceptance to 

this amount 

3 The amount transferred will be cred-

ited to the retirement savings account 

as the entry purchasing amount and in 

the event of death will be used for fi-

nancing the partner pension (if insured). 

3.6 How can the insured person pur-

chase benefits exceeding the regular 

entry purchasing amount? (Provided 

that a retirement capital or retirement 

pension is insured) 
1 The insured person can purchase bene-

fits exceeding the regular entry purchas-

ing amount, provided that the insured 

person is fully capable of working. The 

maximum purchasing amount is the dif-

ference between the available retire-

ment savings and the retirement savings 

which would have accrued between the 

earliest age of admittance to the retire-

ment plan and the time of purchase, 

based on the golden rule (salary devel-

opment corresponds to the interest on 

pension capital). 

2 The pension plan may deviate from the 

golden rule. The difference between the 

assumed interest earned on pension 

capital and the assumed salary develop-

ment will amount to a maximum of 2%. 

3 Partially disabled persons can buy into 

the pension fund based on their ability 

to work as long as they remain able to 

work on their active part and the buy-ins 

do not raise the level of their disability 

benefits. The maximum purchasing 

amount will be adjusted accordingly. 

4 The maximum purchasing amount is 

reduced by pillar 3a savings in accord-

ance with art. 60a para. 2 of the BVV 2, 

by pension assets that remain in the pre-

vious pension fund and by the vested 

benefits savings as per art. 60a para. 3 of 

the BVV 2. These amounts will not be 

taken into account when calculating the 

purchase amount if they have already 

been taken into consideration in an-

other pension fund or another plan. 

5 The limit on purchases in accordance 

with art. 60b para. 1 of the BVV 2 applies 

to persons immigrating to Switzerland 

from abroad who have never been in-

sured under a Swiss pension plan. 

6 If the insured person made early with-

drawals for the purpose of financing 

his/her own home, he/she may make 

purchases only after repaying the with-

drawals. 

7 In the case of an insured person who is 

drawing or has drawn a retirement ben-

efit from a pension fund, the maximum 

amount of the purchase sum is reduced 

by the amount of the retirement benefit 

already drawn. 

8 Benefits which become due as a result 

of a purchase may not be withdrawn as 

a lump sum within the next three years. 

9 Insured persons who were required to 

transfer a portion of their termination 

benefits to the pension plan of their 

spouse as a result of divorce may repur-

chase the amount of the transferred 

benefits. Repurchases in the event of di-

vorce are excluded from all restrictions 

and may be carried out at any time. Indi-

viduals already receiving a retirement or 

full disability pension are ineligible to 

make repurchases. 

10 The employer may also make single 

premium payments. 

11 The effect of single premium pay-

ments and purchases paid into the plan 

are the same as for the regular entry 

purchasing amounts. 

12 The insured person is responsible for 

clarifying the tax treatment of single pre-

mium payments from the employer and 

purchases. 

3.7 How can an insured person finance 

early retirement (additional savings 

plan)? (Provided that a retirement capi-

tal or retirement pension is insured) 
1 An insured person may, as well as buy-

ing into the full regulation benefits, buy 

into the additional savings plan for the 

voluntary financing of early retirement, 



 

Vita Plus Collective Foundation | Pension plan regulations | Edition 1/2026 | Page 7 of 20 

provided that the insured person is fully 

capable of working. 

2 Provided that the pension plan pro-

vides for the following benefit: 

Retirement capital 

The maximum contribution to the addi-

tional savings plan will be a sum that co-

vers the difference between the retire-

ment pension in the event of early re-

tirement and the retirement pension at 

the regulation retirement age. 

Retirement pension 

The maximum contribution to the addi-

tional savings plan will be a sum that co-

vers the difference between the annuity 

reduced in the event of early retirement 

and the full annuity at the regulation re-

tirement age. 

3 Partially disabled persons can buy into 

the pension fund based on their ability 

to work as long as they remain able to 

work on their active part. The maximum 

purchasing amount will be adjusted ac-

cordingly. 

4 Contributions to the additional savings 

plan can be made by the insured person 

at a time only if the permissible purchas-

ing amount as per art. 3.6 had been fully 

affected. 

5 The maximum contribution is reduced 

by 

– the pillar 3a savings in accordance 

with art. 60a para. 2 of the BVV 2; 

– the vested benefits savings in accord-

ance with art. 60a para. 3 of the 

BVV 2, and  

– the retirement benefit drawn from a 

pension fund, 

provided these amounts have not yet 

been taken into account in the calcula-

tion of the purchase amount in accord-

ance with art. 3.6 or in the calculation of 

the purchase amount for another pen-

sion plan. The maximum contribution 

will also be reduced by any overfinanc-

ing of this or another pension plan. 

6 The provisions as per art. 3.6 para. 6, 8, 

9 and 12 will also apply to the additional 

savings plan. 

7In the event of a renouncement of the 

early retirement (or a later than individ-

ually choosed and financed retirement), 

based on the legal regulations on ade-

quacy, the contributions to the addi-

tional savings plan made by the insured 

person on own funds will fall to the pen-

sion plan, as far as the regular benefit 

objective on regular retirement is ex-

ceeded by more than 5%. 

8 Contributions to the additional savings 

plan will not be used to finance the part-

ner's pension (if insured) or an addi-

tional lump-sum death benefit (if in-

sured) in the event of death. 

3.8 What happens when there is a 

change in the degree of a person’s em-

ployment? 

If the degree of employment of an in-

sured person changes, occupational 

pension coverage continues on the basis 

of the new insured annual salary. 

Arts. 3.3 and 3.4 shall not be affected by 

this. 

4 When and to what extent 

are benefits due? 

4.1 Which benefits are provided by the 

occupational pension plan? 

On retirement: 

If provided for in the pension plan: 

– Retirement capital 

– Retirement pension 

– Retired person’s child’s pension 

In the event of death: 

If retirement benefits are insured: 

– Lump-sum death benefit 

If provided for in the pension plan: 

– Partner pension 

– Orphan's pension 

– Additional lump-sum death benefit 

In the event of disability: 

– Waiver of contribution 

If provided for in the pension plan: 

– Disability pension 

– Disabled person’s child’s pension 

4.2 Which regulations apply to all ben-

efits? 

4.2.1 Assignment and pledging; encour-

agement of home ownership 
1 Benefits under these pension plan reg-

ulations may neither be assigned nor 

pledged before they are due except to 

finance home ownership pursuant to 

BVG. 

2 An advance (if retirement benefits are 

insured) or a pledge of the benefits for 

the purpose of acquiring residential 

property for the person’s own use is 

possible under BVG. More information is 

provided in the implementation regula-

tions for the encouragement of home 

ownership using funds from occupa-

tional pension plans. 

4.2.2 Entitlement to child's pensions 
1 Child’s pensions are retired persons' 

children's pensions, disabled persons' 

children’s pensions, and orphans' pen-

sions. 

2 Children are deemed to be those per-

sons stated in the context of art. 252 ff 

of the Swiss Civil Code. Stepchildren 

who are wholly or predominantly sup-

ported by the insured person are 

deemed equivalent to them. Foster chil-

dren are also eligible if the insured per-

son is responsible for their support. 

3 Child's pensions are paid to: 

– children until they complete their 

18th year of age, provided that the 

pension plan does not contain any 

provisions to the contrary; 

– children in education until completion 

of their education, provided they are 

not concurrently predominantly em-

ployed, up to the end of their 

25th year of age at the latest (the pro-

visions of the AHV apply analogously 

with regard to the definition of train-

ing and its termination and interrup-

tion); 

– children, as long as they are incapable 

of gainful employment, provided that 

the incapacity started before comple-

tion of their 25th year of age and the 

children are not receiving disability 

pensions under an occupational pen-

sion plan, accident insurance or mili-

tary insurance. 

4.2.3 Late payment interest on retire-

ment benefits 
1 Late payment interest as per the FZG 

shall apply to lump sum retirement and 

death benefits that are not transferred 

within the prescribed period after all 

requisite information has been received.  

2 Payment of late interest on benefits in 

the form of a pension is governed by 

art. 105 of the Swiss Code of Obliga-

tions, while the rate of late payment in-

terest is governed by the FZG. 

4.2.4 Liability claims 

The Foundation may request that the 

persons entitled to the benefits assign to 

it their claims against the liable third 



 

Vita Plus Collective Foundation | Pension plan regulations | Edition 1/2026 | Page 8 of 20 

party up to the amount of the benefits 

prescribed by law. On request, the 

claimants are required to provide the 

Foundation with a written letter of sub-

rogation. 

4.2.5 Adjustment for inflation 

Any pension payments will be adjusted 

for inflation according to the funds avail-

able in the pension fund. The Admin-

istration Committee will define the 

amount of the adjustment. 

4.3 Which regulations are valid for 

death and disability benefits? 

4.3.1 Scope of benefits 
1 The benefits specified in the regula-

tions shall be paid if disability or death is 

not attributable to an accident, including 

occupational illnesses as defined by 

UVG, or accident and illness as defined 

by MVG. 

2 However, the following benefits shall 

be payable even if the death or disability 

is attributable to an accident – including 

occupational illnesses as defined by 

UVG – or an accident and illness as de-

fined by MVG: 

– lump-sum death benefits amounting 

to the retirement savings available; 

– Partner’s pension prior to retirement, 

where the insured person is not the 

spouse and the pension plan includes 

a partner pension; 

–  death benefits after retirement; 

– waiver of contribution in the event of 

inability to work; 

– other benefits provided under the 

pension plan. 

3 If the risk of accident is insured in ac-

cordance with the pension plan, the fol-

lowing shall apply: 

– If the accident or military insurer re-

duces benefits because the insured 

event is not attributable exclusively to 

one of these two insurances, the 

Foundation shall pay on a propor-

tional basis. 

– The benefits will, however, not be 

paid to compensate for claims that 

have been refused or reduced by the 

accident insurance or military insur-

ance if the insured event was caused 

by culpable negligence. 

4.3.2 Overinsurance 
1 Benefits under these pension plan reg-

ulations shall be paid in addition to the 

benefits of other Swiss or foreign occu-

pational or social insurance plans. When 

these benefits overlap, however, no un-

justified advantage may accrue for the 

person entitled to benefits. 

2 An unjustified advantage arises when 

benefits under these pension plan regu-

lations granted to survivors or disabled 

persons, together with any other quali-

fying income, exceed 90% of the insured 

person's projected lost earnings. In this 

case the Foundation may reduce its ben-

efits to the extent that such benefits, to-

gether with the other qualifying income, 

exceed 90% of the projected lost earn-

ings. 

3 The following are considered qualifying 

income: 

– pensions or the pension value of 

lump-sum benefits from domestic or 

foreign social insurances and occupa-

tional pension plans with the excep-

tion of compensations for destitute 

persons, indemnifications and compa-

rable benefits; 

– the combined incomes of the surviv-

ing partner and the orphans;  

– any additional employment income or 

replacement income earned or that 

may reasonably be expected to be 

earned by insured persons receiving 

disability benefits. The full hypothet-

ical disability income as per the disa-

bility insurance (IV) decision will be 

taken into account. 

4 Benefits from private insurances which 

the insured person financed alone are 

not taken into consideration as part of 

the qualifying income. 

5 Persons entitled to benefits are obliged 

to notify the Foundation of all qualifying 

income. 

4.4 What retirement benefits are pro-

vided? 

4.4.1 Retirement benefit 
1 Provided that the following benefit is 

insured in the pension plan: 

Retirement capital 

If an insured person retires from em-

ployment, he or she is entitled to receive 

the available retirement savings (retire-

ment capital).

Retirement pension 

If an insured person retires from em-

ployment, he or she is entitled to receive 

a lifelong pension. 

2 The retirement pension consists of the 

retirement savings available at the time 

of retirement. The retirement pension 

will be calculated in accordance with the 

applicable group life insurance tariff. The 

conversion rates are listed in the Tech-

nical Appendix. 

3 Retirement savings will be accumu-

lated through annual retirement credits 

and shall earn interest at the applicable 

group life insurance tariff. 

4 The amount of the retirement credits is 

defined in the pension plan. 

5 If an insured person has made contri-

butions to the additional savings plan for 

the voluntary financing of early retire-

ment, these contributions will be used 

to lessen the retirement benefits reduc-

tion in the event of the retirement of 

the insured person – subject to art. 3.7 

para. 7. 

4.4.2 Retired person’s child’s pension (if 

provided for in the pension plan) 
1 If the recipient of a retirement pension 

has children who are eligible to receive a 

pension, he or she receives a pension for 

each child. The pension is paid until the 

death of the child or of the insured per-

son or on expiration of the child's eligi-

bility for a pension. 

2 The amount of the retired person's 

child's pension is defined in the pension 

plan. 

3 Retired person's child's pensions shall 

not be paid cumulatively with disabled 

person's child's pensions. 

4.4.3 Payment of retirement capital 
1 Payments shall be made in the form of 

single lump sum. 

2 If a lump-sum payment is only partly 

permitted because of a purchase, the 

purchase contributed within the last 

three years is converted into a retire-

ment pension including a deferred part-

ner pension. The conversion rates are 

listed in the Technical Appendix. 

3 These conversion rates will also be 

used for the assessment of suitability. 

4 If the insured person is married, the re-

tirement assets may only be distributed 
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with written spousal consent. The Foun-

dation is entitled to request attestation 

of the signatures. The insured person 

shall bear the costs for the attestation. 

4.4.4 Payment of retirement pension 
1 Pensions are paid in advance on a quar-

terly basis. A partial payment is made for 

the period between the date of retire-

ment and the next annuity due date. 

2 At the request of the insured person, 

the pension is paid monthly in advance. 

A partial payment is made for the period 

between the date of retirement and the 

next annuity due date. The correspond-

ing declaration must be submitted be-

fore the first annuity payment becomes 

due. 

4.4.5 Payment of retirement pension as 

a lump sum 
1 At the request of the insured person, 

the retirement benefits may be drawn 

as a lump sum if he or she submitted a 

declaration to this effect to the Founda-

tion prior to the due date of the first an-

nuity. 

2 The option may apply to the total re-

tirement savings or to a part thereof. 

The pension entitlement will be calcu-

lated on the basis of the remaining re-

tirement savings. This provision shall be 

subject to art. 4.4.5 para. 5. 

3 Payment in the form of a lump sum 

shall be deemed as settlement of all en-

titlement to benefits if the insured 

chooses the full payment option, or of 

the corresponding entitlements of the 

insured person and surviving beneficiar-

ies if the option is exercised for part pay-

ment only. 

4 If the insured person is married, pledg-

ing or early withdrawal is only permitted 

with the written agreement of the 

spouse. The Foundation is entitled to re-

quest attestation of the signatures. The 

insured person shall bear the costs for 

the attestation. 

5 The Foundation shall pay a cash settle-

ment in lieu of a pension if the annual 

retirement pension is less than 10% of 

the minimum AHV retirement pension. 

Child's pensions shall be not be taken 

into account when determining whether 

a retirement pension is insufficient. 

4.5 What death benefits are provided? 

4.5.1 Partner pension on death before 

retirement (if provided for in the pen-

sion plan) 
1 If an insured person dies, the surviving 

partner shall be entitled to a pension. 

2 The amount of the annual pension is 

defined in the pension plan. 

3 If a pension plan which commenced 

before January 1, 2009, provides for a 

spouse’s pension, the partner pension 

will be provided nonetheless. 

4 Entitlement to a partner pension will 

be considered only if the Foundation is 

informed of the existence of a rightful 

claimant no later than the date on which 

the lump-sum death benefit is paid out 

pursuant to art. 4.5.4 below. If no retire-

ment benefits are insured, entitlement 

to a partner pension will be considered 

only if the Foundation is informed of the 

existence of a rightful claimant no later 

than six month after the death of the in-

sured person. Failure to provide this in-

formation will result in a loss of entitle-

ment to the benefit. This does not apply 

to the surviving spouse. 

5 If the surviving partner is more than 

10 years younger than the deceased in-

sured person, the pension shall be re-

duced by 1% of the full pension amount 

for each year or part year in excess of 

this age difference. 

6 If the surviving partner remarries be-

fore completion of his/her 45th year of 

age or enters into a new marriage-like 

relationship before this time, his/her en-

titlement to the pension shall cease. A 

surviving spouse’s entitlement shall, 

however, cease only upon remarriage. If 

the partner’s entitlement to a pension 

ceases, he/she shall receive a one-time 

payment amounting to three annual 

pensions. In lieu of payment, a spouse 

may apply for his/her pension to be re-

instated if his/her subsequent marriage 

is also dissolved. 

7 If remarriage takes place after the 

spouse completes his/her 45th year or if 

the rightful claimant enters into a new 

marriage-like relationship after this 

time, the pension shall continue to be 

provided for as long as he/she lives. 

8 Only one person is eligible to receive a 

partner pension. Payment of a partner 

pension to several persons at the same 

time is not possible. Spouses and regis-

tered partners as defined in PartG have 

priority over the other partners. 

9 The surviving partner shall not be enti-

tled to receive a partner pension if he or 

she is already receiving a survivor’s pen-

sion from a Swiss or foreign pension 

fund. This does not apply to the surviv-

ing spouse. 

10 The divorced spouse of a deceased in-

sured person shall not be entitled to a 

pension. 

4.5.2 Partner pension on death after re-

tirement (if provided for in the pension 

plan) 
1 If an insured person who is drawing a 

retirement pension dies, the surviving 

partner is entitled to a pension. The 

amount of the pension is defined in the 

pension plan. 

2 If the surviving partner is more than 

10 years younger than the deceased in-

sured person, the pension shall be re-

duced by 1% of the full pension amount 

for each year or part year in excess of 

this age difference. 

3 If the recipient of a retirement pension 

marries after the age of 65 or enters into 

a marriage-like relationship after this 

time, the pension – which may be re-

duced in accordance with para. 2 de-

pending on the situation – shall be re-

duced as follows: 

– by 20% on marriage or entry into a 

marriage-like relationship at age 66; 

– by 40% on marriage or entry into a 

marriage-like relationship at age 67; 

– by 60% on marriage or entry into a 

marriage-like relationship at age 68; 

– by 80% on marriage or entry into a 

marriage-like relationship at age 69. 

4 If the insured person marries after 

age 69 or enters into a marriage-like re-

lationship after this time, no pension 

shall be payable. 

5 If the insured person married or has 

entered into a marriage-like relationship 

after age 65 and if at that time he/she 

was suffering from a serious illness of 

which he/she must have been aware, no 

pension shall be payable if he/she dies 

of this illness within two years of the 

date of marriage or entry into a new 

marriage-like relationship. 

6 If at the time of marriage a claim to a 

partner pension would have already ex-

isted, no reduction in accordance with 
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para. 3 will occur and para. 4 and para. 5 

shall not apply. 

7 If the surviving partner remarries, 

art. 4.5.1 shall apply. 

8 Only one person is eligible to receive a 

partner pension. Payment of a partner 

pension to several persons at the same 

time is not possible. Spouses and regis-

tered partners as defined in PartG have 

priority over the other partners. 

9 The surviving partner shall not be enti-

tled to receive a partner pension if he or 

she is already receiving a survivor’s pen-

sion from a Swiss or foreign pension 

fund. This does not apply to the surviv-

ing spouse. 

10 The divorced spouse of a deceased in-

sured person shall not be entitled to a 

pension. 

11 In the event of the death of e retired 

woman who began drawing a retire-

ment pension before January 1, 2005, 

no widower’s pension shall be paid. 

Therefrom excluded are any expected 

widower’s pensions which were stipu-

lated in the pension plan regulations 

valid at the time of the retirement. 

12 Should a person die who started draw-

ing a retirement pension after Decem-

ber 31, 2004 and before January 1, 

2009, the partner pension will be paid 

out solely to the spouse. 

13 If a plan which commenced before 

January 1, 2009, provides for a spouse’s 

pension, a partner pension will be pro-

vided nonetheless in the case of pen-

sions which commence as from Janu-

ary 1, 2009. 

14 Entitlement to a partner pension will 

be considered at the earliest as from the 

point in time where the Foundation was 

informed of the existence of a rightful 

claimant. This does not apply to the sur-

viving spouse. 

4.5.3 Orphan's pension (if provided for 

in the pension plan) 
1 If an insured person dies, eligible chil-

dren shall receive a pension. 

2 The amount of the annual orphan's 

pension is defined in the pension plan. 

3 It shall cease on the death of the child 

or when entitlement to the pension ex-

pires. 

4.5.4 Lump-sum death benefit (pro-

vided that a retirement capital or re-

tirement pension is insured) 
1 If an insured person dies before retir-

ing, the surviving dependents shall be 

entitled to the available retirement sav-

ings in so far as these are not needed to 

finance a partner’s pension. This also ap-

plies to pension plans which com-

menced before January 1, 2009, and 

which have other regulations. 

2 If an insured person dies before retire-

ment, surviving dependents will be enti-

tled to any assets under the additional 

savings plan for the voluntary financing 

of early retirement. 

4.5.5 Additional lump-sum death bene-

fit (if provided for in the pension plan) 
1 If an insured person dies before retire-

ment, an additional lump-sum death 

benefit is due. 

2 The amount of the additional lump-

sum death benefit and the group of per-

sons who may be insured are defined in 

the pension plan. 

4.5.6 Rightful claimants entitled to the 

lump-sum death benefits 
1 Regardless of the law of succession, the 

following persons shall be entitled to the 

lump-sum death benefits: 

a) the surviving spouse, if living, other-

wise 

b) eligible children, if living, otherwise 

c) other natural persons who were 

largely supported by the deceased in-

sured person, or the person who had 

lived continually with the insured in 

the same household for the five years 

prior to his/her death in a marriage-

like relationship or who in his/her ab-

sence is largely responsible for sup-

porting one or more of their common 

children, otherwise 

d) the remaining children, in his/her ab-

sence, otherwise 

e) the parents, in his/her absence, oth-

erwise 

f) the siblings, in his/her absence, oth-

erwise 

g) other legal successors (excluding the 

public domain), entitled to half of the 

lump-sum death benefit, but not 

more than 50% of the available re-

tirement savings. If no retirement 

benefits are insured, there is an enti-

tlement to half of the lump-sum 

death benefit. 

2 In justified cases, and if better suited to 

the purpose of providing a pension, the 

insured person may alter the order of 

beneficiaries under clauses d – f. If the 

insured person wishes to take ad-

vantage of this option, he/she must in-

form the Foundation in writing and must 

provide an explanation. 

3 In justified cases, and if better suited to 

the purpose of providing a pension, the 

insured person may also notify the 

Foundation in writing of which persons 

within a group are to be beneficiaries 

and to what extent, stating reasons. In 

the absence of such notification and in 

the event that there are several benefi-

ciaries within one group, the Foundation 

shall distribute the available death bene-

fits in equal amounts. 

4 As per clause c, beneficiaries will only 

be included in the distribution if the 

Foundation is informed of the existence 

of a rightful claimant as per clause c by 

no later than when the lump-sum death 

benefit is paid out. Failure to provide 

this information to the proper office will 

result in a loss of entitlement to the 

lump-sum death benefit. 

5 In any case, any payments made to 

beneficiaries shall be governed by the 

circumstances at the time of the insured 

person’s death. The decision on the per-

missibility of the change in beneficiary 

lies with the Foundation. 

6 Subject to any extended coverage, any 

beneficiary designations submitted by 

the insured person are only valid until 

the insured person leaves the pension 

plan. 

4.5.7 Payment of death benefits 
1 Pensions are paid in advance on a quar-

terly basis. A partial payment is made for 

the period between the date of death 

and the next annuity due date. 

2 At the request of the eligible depend-

ents of an insured person, the pension is 

paid monthly in advance. A partial pay-

ment is made for the period between 

the date of death and the next annuity 

due date. The corresponding declaration 

must be submitted before the first an-

nuity payment becomes due. 

3 Death benefits are due to the rightful 

survivors of an insured person even if 

they refuse their inheritance. 
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4 Death benefits that for whatever rea-

son cannot be paid to the intended re-

cipients will be used in accordance with 

the objectives of the Foundation. 

5 The Foundation shall make a lump-sum 

payment in lieu of a pension if the part-

ner pension amounts to less than 6% 

and the orphan's pension to less than 

2% of the minimum retirement pension 

under AHV. 

6 Furthermore, at the request of the eli-

gible person, the partner's pension will 

be paid in form of capital. 

7 This lump sum shall correspond to the 

capital value of the partner pension if 

the surviving partner had completed 

his/her 45th year of age when the in-

sured person died. The lump sum shall 

be reduced by 3% for every partial or 

whole year that the partner is younger 

than 45. The minimum payment, how-

ever, shall consist of four annual pen-

sions. Payment as a lump sum is to be 

requested before the first pension pay-

ment is drawn. 

8 Benefits may be reduced or refused to 

the corresponding extent if the AHV can 

reduce or refuse a benefit because the 

person entitled to it caused the death of 

the insured person. Any lump-sum 

death benefit released as a result shall 

accrue to the next beneficiaries in ac-

cordance with para. 4.5.6. 

4.6 What are the disability benefits? 

4.6.1 Disability 
1 Disability is a total or partial inability to 

work which is likely to be permanent or 

of a longer duration. Inability to work is 

the total or partial loss of the ability to 

earn any income in a stable employ-

ment situation as a result of impairment 

of physical, mental or psychological 

health and which continues after appro-

priate treatment and rehabilitation. Arti-

cles 7 and 8 ATSG shall apply. 

2 Furthermore, the Foundation may 

make the payment of disability benefits 

subject to the granting of a final pension 

award by the Swiss Federal Disability In-

surance (IV). 

3 An insured person is entitled to full reg-

ulation benefits if the degree of disabil-

ity is at least 70%. Seventy-five percent 

of the pension will be paid out if the de-

gree of disability is between 60% and 

69%. If the degree of disability is less 

than 60%, benefits will be paid in ac-

cordance with the degree of disability. A 

degree of disability of less than 25% 

shall not entitle the insured person to 

claim benefits. 

4 Entitlement to insured benefits shall 

exist after the insured person has been 

fully or partially disabled for a duration 

longer than the waiting period stipu-

lated in the pension plan. If the insured 

person is alternately able and unable to 

work and if the periods when the in-

sured is fully able to work do not last 

longer than one year, the disability peri-

ods arising from the same cause shall be 

added together and shall count towards 

the waiting period. If the ability to fully 

work lasts longer than a year, the wait-

ing period shall start anew. 

5 If, within a year, the insured person suf-

fers a relapse after having been fully 

able to work, benefits shall be granted 

again without requiring a further waiting 

period. In the event of relapses within 

one year, any adjustments made to the 

benefits in the interim shall be reversed. 

6 If disability is due to attempted suicide 

or willful self-mutilation, there shall be 

no entitlement to disability benefits. 

7 The benefits may be reduced corre-

spondingly if the Swiss Federal Disability 

Insurance can reduce, withdraw or re-

fuse benefits because the beneficiary 

has caused the disability or refuses to 

cooperate with Swiss Federal Disability 

Insurance rehabilitation measures. 

8 Ongoing disability claims shall continue 

to be subject to the pension regulations 

valid at the time of the inability to work 

on which the disability claim is based. In-

sofar as retirement benefits are insured, 

this provision shall be subject to 

art. 4.4.1 para. 3, and art. 4.6.2 para. 5. 

4.6.2 Disability pension (if provided for 

in the pension plan) 
1 If an insured person becomes disabled, 

he or she is entitled to a pension. 

2 The amount of the annual disability 

pension is defined in the pension plan, 

and amounts to a maximum of 

CHF 180,000. 

3 The pension begins after the waiting 

period set out in the pension plan. Enti-

tlement to benefits will be deferred as 

long as the insured person has a right to 

continued payment of salary or as long 

as there is other compensation. Daily 

sickness benefits or daily allowances for 

accident or military insurance are in par-

ticular regarded as compensation. 

4 Entitlement to the disability pension as 

set out in the pension plan shall exist as 

long as the degree of disability is 25% or 

more, but no longer than up to regula-

tion retirement age or death. The provi-

sions governing the provisional contin-

ued insurance coverage and the mainte-

nance of the benefit entitlement pursu-

ant to art. 26a BVG remain reserved. 

5 If a retirement pension is insured in the 

pension plan, the disability pension is re-

placed by a retirement pension upon re-

tirement. The basis on which the retire-

ment pension is calculated is the group 

life insurance tariff at the time of regula-

tion retirement age. 

6 If the insured person draws a full disa-

bility pension, any assets under the addi-

tional savings plan for the voluntary fi-

nancing of early retirement will be paid 

in the form of a lump-sum disability ben-

efit. 

7 If the insured person is married, then 

the lump-sum disability benefits may 

only be distributed with written spousal 

consent. The Foundation is entitled to 

request attestation of the signatures. 

The insured person shall bear the costs 

for the attestation. 

4.6.3 Disabled person’s child’s pension 

(if provided for in the pension plan) 
1 Every insured person receiving a disa-

bility pension under this occupational 

pension plan shall be entitled to a pen-

sion for his or her children who are eligi-

ble for a pension. 

2 The amount of the annual disabled per-

son's child's pension is defined in the 

pension plan. 

3 The pension shall cease on expiration 

of the disability pension, on the death of 

the child or if the child is no longer eligi-

ble to receive a pension. 

4.6.4 Waiver of contribution 

If an insured person is unable to work 

for more than the waiting period speci-

fied in the pension plan, then no further 

contributions are to be paid depending 

on the insured person’s degree of disa-

bility. In the event of partial disability, 

cost contributions are still due. The 

waiver of contribution payments lasts as 
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long as the disability exists, at the long-

est, however, until regulation retire-

ment age or the death of the insured 

person. 

4.6.5 Payment of disability benefits 
1 Pensions are paid in advance on a quar-

terly basis. A partial payment is made for 

the period between the date of pension 

entitlement and the next annuity due 

date. 

2 At the request of the insured person, 

the pension is paid monthly in advance. 

A partial payment is made for the period 

between the date of pension entitle-

ment and the next annuity due date. 

The corresponding declaration must be 

submitted before the first annuity pay-

ment becomes due. 

4.6.6 Case Management 

Using suitable constellations and in col-

laboration with the insured person, Case 

Management in Zurich shall support and 

promote their occupational, medical 

and social rehabilitation. 

4.7 What benefits are paid on with-

drawal from the occupational pension 

plan? 

4.7.1 Entitlement and amount of the 

termination benefit 
1 If an insured person or his or her em-

ployer terminates employment before 

retirement and there is no entitlement 

to pension benefits, the insured person 

shall withdraw from the occupational 

pension plan. He or she is entitled to ter-

mination benefits in accordance with 

art. 15 of the FZG. 

2 This corresponds to the retirement sav-

ings available on the date the pension 

relationship is terminated, plus any as-

sets in the additional savings plan for the 

voluntary financing of early retirement. 

3 The termination benefit corresponds to 

at least the amount of the entry bene-

fits, purchasing amounts and contribu-

tions to the additional savings plan paid 

by the insured person, including inter-

est, plus the sum of the contributions 

with interest that the insured person 

paid to the retirement plan and with an 

age-dependent supplement. The loading 

amounts to 4% per year of age starting 

from the 20th year of age but goes not 

beyond 100%. Interest is calculated at 

the BVG interest rate. 

4 If early withdrawals are made in ac-

cordance with the provisions for the en-

couragement of homeownership using 

assets from the occupational pension 

plan or compensation is paid as per 

art. 22ff of the FZG (divorce), these 

funds will be deducted from the termi-

nation benefit. 

5 If the employer has paid the insured 

person's entry purchasing amount in full 

or in part, then the corresponding 

amount shall be deducted from the ter-

mination benefit. The deduction shall be 

reduced by 1/10th of the amount paid 

by the employer for each year a contri-

bution was made. 

6 If retirement benefits are insured, at 

least 1/3 of the total contributions are 

considered as the contribution made by 

the insured person for determining the 

termination benefit. 

7 The portion of the termination benefit 

financed by the employer may be taken 

into consideration for long-term em-

ployment in the calculation of the sever-

ance payment in accordance with 

art. 339b ff of the Swiss Code of Obliga-

tions or the collective labor agreement. 

8 If no retirement benefits are insured, 

no termination benefit is due. 

4.7.2 Due date and application (pro-

vided that a retirement capital or re-

tirement pension is insured) 
1 The termination benefit is due at the 

end of the pension relationship and 

bears interest at the BVG minimum rate. 

2 So that coverage is maintained, the ter-

mination benefit shall as a rule be trans-

ferred to the pension plan of the new 

employer. 

3 Before leaving employment, the in-

sured person shall inform the Founda-

tion to which new pension plan the ter-

mination benefit is to be transferred. 

4 If the insured person does not join a 

new pension plan, he or she informs the 

Foundation whether he or she wishes to 

keep the insurance provisions in the 

form of a vested benefit policy or in a 

vested benefit account. If notification is 

not received by the Foundation within 6 

months after the pension relationship 

has ended, the termination benefit shall 

be transferred to the substitute pension 

plan. The right of the insured person to 

change the form in which pension cover-

age is maintained at any time shall re-

main unaffected. 

5 If the Foundation does not transfer the 

termination benefit due within 30 days 

after having received all requisite data, 

the interest for late payment as per the 

FZG shall become due at the end of this 

period. 

4.7.3 Cash payment (provided that a re-

tirement capital or retirement pension 

is insured) 
1 The insured person may make a writ-

ten request for payment of the termina-

tion benefit in cash if: 

a) he/she has permanently left Switzer-

land; or 

b) he or she is taking up a self-employed 

activity and is no longer required to 

join a mandatory occupational pen-

sion plan; or 

c) the termination benefit amounts to 

less than his or her annual contribu-

tion. 

2 Payment in cash to a married insured 

person is only possible if the spouse 

states his or her approval in writing. The 

Foundation is entitled to request attes-

tation of the signatures. The insured 

person shall bear the costs for the attes-

tation. 

4.8 What obligation to pay benefits re-

mains after the insured person has left 

the occupational pension plan? 

4.8.1 Extended coverage 

After the pension relationship ends, the 

insured death and disability benefits 

shall remain insured at an unchanged 

level and without charging any corre-

sponding contributions, until a new pen-

sion relationship is set up, or for one 

month at the longest. 

4.8.2 Residual liability 
1 If the insured person is partially disa-

bled at the time of termination of em-

ployment or upon expiration of the pe-

riod of extended coverage, his or her en-

titlement to disability benefits shall be 

upheld for 360 days from the onset of 

the disability. The Foundation will only 

provide disability benefits, however, if 

the disability as defined by these pen-

sion regulations is attributable to the 
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same cause that gave rise to the inability 

to work. 

2 If the degree of disability increases 

later for the same reason, or if the de-

gree of disability of a person who is al-

ready disabled when terminating em-

ployment or after the subsequent cover-

age expires increases due to the same 

cause, no disability benefits shall be paid 

for this increase. 

3 If the insured person dies at a point at 

which he or she would have been enti-

tled to disability benefits according to 

para. 1, and if death occurred for the 

same reason that brought about the dis-

ability, the surviving dependents shall be 

entitled to death benefits as per plan 

regulations. 

4.8.3 Repayment obligation (provided 

that a retirement capital or retirement 

pension is insured) 
1 If the Foundation is liable to pay bene-

fits under arts. 4.8.1 and 4.8.2, then any 

termination benefits which have already 

been paid including interest are to be re-

imbursed to the Foundation. 

2 Survivors' or disability benefits may be 

reduced if no reimbursement is made. 

5 How much are the contri-

butions to the occupational 

pension plan? 
1 The amount of the personal contribu-

tions to be made by the insured persons 

and the contributions to be made by the 

employer are defined in the pension 

plan. 

2 The employer shall deduct contribu-

tions from the salary of the insured per-

son in installments and transfer the in-

stallments to the Foundation. 

3 Contributions shall be deducted until 

retirement or until the insured person 

withdraws from the occupational pen-

sion plan. Upon the death of the insured 

person, the contributions up to the start 

of the following month are owed. In the 

event of unemployment, maternity, pa-

ternity, adoption leave, childcare, mili-

tary or civil defense service, the full con-

tributions shall continue to be paid as 

long as the insured salary is not reduced. 

4 If retirement benefits are insured and 

the insured person avails himself/herself 

of the right to draw an advance under 

the conditions stipulated by the BVG, he 

or she may increase the contribution to 

the occupational pension plan. 

6 What rights and obliga-

tions does the insured per-

son have? 

6.1 What must the Foundation be ad-

vised of for administration of the occu-

pational pension plan? 
1 The insured person, the employer and 

the beneficiaries must inform the Foun-

dation without delay of any circum-

stances that have an impact on the pay-

ment of benefits. In particular, these in-

clude: 

– notification of all pension funds to 

which the insured person belongs and 

the salaries insured thereunder, pro-

vided the sum of all the insured per-

son’s annual salaries subject to AHV 

deductions exceed the maximum in-

surable annual salary under the BVG; 

– disability cases and changes in the de-

gree of disability; 

– the death of an insured person or of a 

rightful claimant; 

– expiration of children's entitlement to 

receive pensions; 

– the establishment, existence or dis-

continuation of the obligation to pay 

alimony; 

– changes in the marital status of an in-

sured person or of a rightful claimant; 

– entry into a new marriage-like rela-

tionship, provided that a person is re-

ceiving a partner pension pursuant to 

the regulations of this pension plan; 

– application for a lump-sum payment 

of benefits; 

– details of any new pension plan when 

insured persons change jobs. 

2 Rightful claimants must provide all doc-

uments required to enforce the claim 

for benefits (proof of age, death certifi-

cate, medical certificate, obligation to 

provide support and the like). The Foun-

dation is entitled to request further in-

formation, to obtain such information it-

self, or to make inquiries at its own cost, 

particularly for the rebuttal of unjusti-

fied claims as a result of information 

which has been withheld, is incorrect or 

incomplete. 

3 The Foundation waives all liability for 

consequences arising from any failure to 

comply with the duty to report or notify, 

or from untruthful statements. 

6.2 What information does the insured 

person receive? 
1 Each year the insured person receives a 

certificate of insurance giving the cur-

rent status of his or her pension plan 

benefits. This is only for information pur-

poses. In cases of doubt, the benefits 

defined in these pension regulations and 

the associated pension plan shall apply. 

2 Upon request the insured person will 

receive the Foundation’s annual finan-

cial statements and annual report from 

the Administration Committee. Both 

contain the information prescribed by 

law. 

3 The insured person may inspect the in-

formation the employer has regarding 

the pension fund. 

4 If the employer is in arrears in financing 

the pension plan, the Foundation will in-

form the members of the Administra-

tion Committee, or the insured persons. 

Furthermore, it will inform the supervi-

sory authorities as per art. 58a para. 1 

BVV 2. 

6.3 How is data protection in occupa-

tional pension plans guaranteed? 

The Foundation, Zurich, and the organi-

zation to which responsibility for admin-

istration of the Foundation has been as-

signed by the Foundation Board shall 

undertake all necessary steps to ensure 

that the data is treated in strict confi-

dence. Information about data pro-

cessing can be found in the data protec-

tion declaration on www.vita.ch. 

7 What else should insured 

persons be aware of? 

7.1 How are benefits divided in case of 

divorce? 

1 The vested benefits or pension are di-

vided up pursuant to a ruling by a Swiss 

court. In the case of the vested benefit, 

the withdrawal is made in advance from 

the supplementary savings plan. 

2 If during divorce proceedings retire-

ment occurs or if during divorce pro-

ceedings a disability pension recipient 

reaches regular retirement age, the re-

tirement pension and the transferable 
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portion of vested benefits per art. 19g 

FZV shall be reduced. 

3 If a lifetime pension is transferred to a 

spouse's pension entitlements in a pen-

sion settlement, the entitled spouse and 

the Foundation may agree to a lump-

sum distribution as settlement in lieu of 

pension. 

7.2 Who can change these pension 

plan regulations or the pension plan 

and to whom do such changes apply? 
1 The Foundation Board may amend, 

supplement or cancel these pension reg-

ulations at any time in accordance with 

the provisions of the Foundation deed 

and applicable legislation. 

2 The Administration Committee may 

change the pension plan (particularly in 

relation to benefits, financing, etc.) in ac-

cordance with the provisions of the law 

and the Foundation. 

3 Changes to the regulatory provisions 

and tariff changes only apply to active 

insured persons. They do not apply to 

benefit recipients or persons who are 

unable to work, with the exception of 

the expected entitlement of benefit re-

cipients to retirement benefits. 

4 The pension plan shall be approved by 

the Administration Committee and shall 

take effect on the date stipulated in the 

pension plan. It supersedes any previous 

pension plans, including any supple-

ments thereto. 

7.3 What are the effects of an annul-

ment of the affiliation contract? 

On the annulment of the affiliation con-

tract, the retirement savings of active 

and (partially) disabled insured persons 

and the «revolving door» policy reserves 

for ongoing pensions to be transferred 

(calculated in accordance with the Zur-

ich group life insurance tariff) will be 

transferred to the new pension plan. 

7.4 What are the requirements for a 

partial liquidation within the Founda-

tion or an individual pension fund, and 

how is it executed? 

The requirements for a partial liquida-

tion and its execution are set out in a 

separate set of Regulations. The current 

partial liquidation regulations can be 

viewed on www.vita.ch. 

7.5 Who decides in cases which are not 

covered by these pension plan regula-

tions? 

In cases for which these pension regula-

tions do not contain provisions, the Ad-

ministration Committee (on approval by 

the Foundation) will decide on the ac-

tion to be taken in keeping with the ob-

jectives of the Foundation and with the 

law. 

7.6 Where does the Foundation fulfill 

its obligations? 
1 The Foundation fulfills its obligations at 

the domicile of the beneficiaries in Swit-

zerland or in an EU/EFTA country, in the 

absence of such, at the domicile of the 

Foundation. 

2 All benefits shall be paid exclusively by 

remittance to an account with a bank or 

post office branch in Swiss francs, held 

in name of the beneficiary. The transac-

tion costs shall be borne by the entitled 

person. 

7.7 When do these pension plan regu-

lations take effect? 
1 These pension plan regulations take ef-

fect on January 1, 2026 and replace all 

previous addenda. 

2 The current pension plan regulations is 

available on www.vita.ch. 

3 The pension plan is not available on the 

Internet. All insured persons will obtain 

a copy of the plan from their employers. 

4 The following are components of these 

pension regulations: 

– Implementation regulations for the 

encouragement of home ownership 

using funds from occupational pen-

sion plans 

– Technical Appendix 

– Organizational regulations for the Ad-

ministration Committee 

– Pension plan 

 

 

Zurich, November 2025 

Vita Plus Collective Foundation of 

Zurich Life Insurance Company Ltd 

The Foundation Board 

 

The German original of this 

translation is binding.
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8 Implementation regula-

tions for the encourage-

ment of home ownership 

using funds from occupa-

tional pension plans 

8.1 Which funds can be used to acquire 

residential property? 

Up to three years before regulation re-

tirement age, an insured person can use 

funds 

– from the mandatory occupational 

pension plan 

– from the non- mandatory and volun-

tary occupational pension plan 

– from vested benefits policies and 

vested benefits accounts 

to purchase residential property, pro-

vided that no insured event (disability, 

retirement) has already occurred. 

8.2 In what form can these funds be 

used? 
1 If retirement benefits are insured, the 

funds can be used in the form of 

– an advance on termination benefits, 

or 

– a pledge of the termination benefits 

and/or pension benefits. 

2 Provided that no retirement benefits 

are insured, the funds can be used as a 

pledge of the pension benefits. 

8.3 What can funds from the occupa-

tional pension plan be used for? 
1 Funds from the occupational pension 

plan can be used to purchase residential 

property for the insured person's own 

use as follows: 

– The acquisition and construction of 

residential property (sole ownership, 

co-ownership such as condominiums, 

joint ownership with a spouse, inde-

pendent and permanent ground 

lease). 

– Amortization of mortgages on a con-

tractual and voluntary basis. Payment 

of mortgage loan interest is not per-

mitted. 

– The acquisition of shares in a coopera-

tive housing association or shares in a 

tenants’ joint stock company. The reg-

ulations of the cooperative housing 

association must provide that the 

pension funds paid to acquire the 

shares will be transferred when with-

drawing from the cooperative either 

to another house building cooperative 

or to another organization responsible 

for housing construction, where a resi-

dence is used by the insured person 

himself/herself, or to an occupational 

pension institution. Shares and similar 

documents are to be deposited with 

the pension plan until repayment or 

until occurrence of the insured event 

or cash payment of the termination 

benefits. 

2 Permitted properties are apartments 

and single-family homes. 

3 Occupational pension benefits may not 

be used to acquire vacant plots of land 

or to finance the ordinary upkeep of res-

idential property. 

8.4 What does ‘for your own use’ 

mean? 
1 ‘For your own use’ means that the resi-

dential property must be used by the in-

sured person himself/herself as his/her 

domicile or regular place of residence 

(within and outside Switzerland). 

2 If the insured person proves that this 

use is temporarily impossible, due to a 

temporary move away with the family 

for occupational or health reasons, for 

example, it is permissible to rent out the 

residence during this time. 

3 Occupational pension benefits may 

only be used for one property at a time. 

They may not be used to finance vaca-

tion homes or second homes. 

8.5 What conditions apply to drawing 

an advance? 

8.5.1 What is the minimum or maxi-

mum amount that can be drawn as an 

advance? 
1 The minimum amount of an advance is 

CHF 20,000. An advance may be made 

every five years. 

2 If shares in cooperative housing associ-

ations or similar holdings are acquired, 

or if vested benefit policies and savings 

in a vested benefits account are used, 

this minimum amount does not apply. 

3 Until the age of 50, the insured person 

may draw an advance in the maximum 

amount of his/her current termination 

benefits. 

4 If the insured person is over the age of 

50, the maximum amount which may be 

drawn as an advance is the amount of 

his/her termination benefits at the age 

of 50 or half the termination benefits at 

the time of the advance. The higher of 

these two amounts may be drawn; ad-

vances and repayments after the age of 

50 are taken into account in this calcula-

tion. 

5 If the insured person files for early 

withdrawal, the withdrawal is taken in 

advance from the supplementary sav-

ings plan. 

8.5.2 When and to whom does the 

Foundation have to pay the advance? 
1 The Foundation pays the advance at 

the latest six months after the insured 

person has submitted all documents to 

assert his/her claim and has paid the 

costs specified in art. 8.9. 

2 Payment is made directly to the seller, 

builder, lender, house building coopera-

tive, etc., with the agreement of the in-

sured person. The advance cannot be 

paid to the insured person. 

8.5.3 How do you ensure that the ad-

vance is used in accordance with the 

purposes of the pension plan? 

To ensure that the purposes of the pen-

sion plan are met, a restriction on the 

sale of the property is noted in the land 

register. This stipulates that the insured 

person must repay the advance to the 

Foundation if the residential property is 

sold. The Foundation notifies the Land 

Registry when the advance is paid out. 

8.5.4 What consequences does an ad-

vance have for pension benefits? 
1 The pension benefits on retirement are 

reduced in accordance with the tech-

nical principles of the pension plan. 

Death and disability benefits are re-

duced if these are dependent on pro-

jected retirement savings. 

2 The insured person can take out sup-

plementary insurance to compensate 

for any gaps in disability and death cov-

erage. 

3 The costs of any such insurance are 

borne by the insured person. 

8.5.5 When can and when must the ad-

vance be repaid to the pension plan? 
1 The insured person may voluntarily re-

pay the advance at any time before reg-

ulatory retirement, until the occurrence 
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of an insured event or until cash pay-

ment of the vested termination benefits. 

2 The minimum amount of a repayment 

is CHF 10,000. If the outstanding ad-

vance is less than this, repayment is to 

be made in one amount. 

3 For legal reasons, the advance must be 

repaid by the insured person or his/her 

heirs if 

– the residential property is sold; 

– rights to this residential property are 

conceded which are equivalent to a 

sale from an economic perspective; 

– no pension benefits are due upon the 

death of the insured person. 

4 On the sale of the residential property, 

the repayment obligation is restricted to 

the proceeds. The proceeds are the sale 

price less the debts safeguarded by 

mortgage and the charges imposed by 

law on the seller. 

8.5.6 How are taxes paid on the ad-

vance? 

The amount drawn as an advance must 

be taxed as a capital benefit from the 

pension plan at the time when the 

amount is drawn. As a rule, this amount 

is taxed separately from other income in 

accordance with the applicable legal 

regulations. 

8.5.7 How much tax will be reimbursed 

when repaying the advance? 
1 In the event of partial or complete re-

payment of the advance, the insured 

person may request in writing from the 

relevant cantonal authorities that the 

tax paid at the time when the advance 

was drawn, excluding interest, should be 

reimbursed. The right to reimbursement 

of tax paid lapses after the expiry of 

three years after repayment of the ad-

vance. 

2 The Foundation provides a certificate 

of repayment of the advance on the 

Federal Tax Administration forms. 

8.5.8 What conditions apply to early 

withdrawals in the context of addi-

tional purchases? 
1 Benefits which become due as a result 

of additional purchases may not be 

withdrawn as early withdrawals within 

the next three years. 

2 If the insured person made early with-

drawals for the purpose of financing 

his/her own home, he/she may make 

purchases only after repaying the with-

drawals. 

8.6 What conditions apply to pledging? 

8.6.1 What are the consequences of 

pledging? 

The insured person may pledge his/her 

entitlements to pension benefits on re-

tirement, disability or death or an 

amount up to his/her total termination 

benefits, for the purposes of acquiring 

residential property. Pension coverage is 

not reduced as a result of pledging, but 

only when a pledge is realized. 

8.6.2 What is the maximum amount 

that can be pledged? 
1 Until the age of 50, the insured person 

may pledge an amount up to the total of 

his/her current termination benefits. If 

the person is over the age of 50, the 

same rule applies as for an advance. 

2 Entitlements to pension benefits or ter-

mination benefits can be pledged for the 

acquisition of residential property up to 

three years before regulation retirement 

age. 

8.6.3 What should be observed by the 

pledgee? 
1 Agreement is required from the in-

sured person’s pledgee 

– for cash payment of termination ben-

efits 

– for payment of pension benefits 

insofar as the pledged sum is affected. 

2 The Foundation will notify the insured 

person’s pledgee if the insured person 

changes pension plans. 

8.6.4 What are the consequences of re-

alizing a pledge? 
1 There is a difference between realiza-

tion of a pledge of termination benefits 

and realization of a pledge of pension 

benefits. 

2 If a pledge of termination benefits is re-

alized, the insured person loses the 

pledged termination benefits. This has 

the same effect as with an advance. In 

particular, the insured person’s pension 

benefits on retirement are reduced. 

3 If a pledge of pension benefits is real-

ized, the insured person loses the 

pledged pensions or lump-sum benefit. 

However, realization of this pledge is 

only possible once a pension benefit be-

comes due. 

8.7 What information has to be given? 

If requested in writing, the Foundation 

provides information to the insured per-

son about 

– the pension capital at his/her disposal 

for the acquisition of residential prop-

erty; 

– the reduction in benefits associated 

with an advance or realization of a 

pledge. 

8.8 How is the advance or pledge es-

tablished? 
1 The insured person submits a written 

request to the Foundation, giving evi-

dence of the purpose for which the 

money is required and that it is for his or 

her own personal use. Should he or she 

reside outside Switzerland, the same ev-

idence must be submitted. 

2 The following documents may be ad-

mitted as evidence that the legal prereq-

uisites are met: 

– the relevant contractual documents 

when acquiring or constructing resi-

dential property or amortizing mort-

gage loans; 

– the regulations and the rental or loan 

contract with the relevant house 

building institution when acquiring 

shares. 

3 If necessary, the Foundation may re-

quest additional documents for further 

clarification. 

4 If the insured person is married, writ-

ten approval from the person’s spouse is 

required for the early withdrawal or 

pledge. The Foundation is entitled to re-

quest attestation of the signatures. The 

insured person shall bear the costs for 

the attestation. 

8.9 What costs arise? 
1 The Foundation provides free infor-

mation to the insured person about fa-

cilitating the acquisition of residential 

property with funds from the occupa-

tional pension plan; it also provides in-

formation about the amount of funds at 

the person’s disposal and about any re-

sultant reductions in the insured per-

son's pension benefits. 

2 For administrative work in connection 

with an advance, the following costs are 

currently charged to the insured person: 
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– CHF 400 plus costs for annotation of 

the land register. 

3 Requests will be carried out after re-

ceipt of the appropriate payment. 

8.10 What are the legal bases? 

In all cases, the provisions of the BVG on 

the encouragement of home ownership, 

as well as the associated ordinance, shall 

apply. 

 

The German original of this  

translation is binding. 
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9 Technical Appendix 

9.1 Interest rates 

(as of January 1, 2026) 

The interest rate according to the group 

life insurance tariff is 0%. 

The BVG interest rate is 1.25%. 

The interest rate for late payment ac-

cording to the FZG is equal to the BVG 

interest rate plus one percent. 

This remains subject to changes in legis-

lation. 

9.2 Salary terms 

(as of January 1, 2026) 

Coordination deduction as per BVG: 

CHF 26,460 

BVG upper salary limit: 

CHF 90,720 

Maximum insurable annual salary un-

der the BVG: 

CHF 907,200 

UVG upper salary limit: 

CHF 148,200 

This remains subject to changes in legis-

lation. 

The coordination deduction and the 

BVG upper salary limit are as a rule ad-

justed to the development of the maxi-

mum retirement pension or the maxi-

mum pensionable income under the 

AHV. 

9.3 Retirement age 

(as of January 1, 2026) 

Regular retirement age: 

Men: 65 years 

Women: 

64 years, 3 months (born 1961) 

64 years, 6 months (born 1962) 

64 years, 9 months (born 1963) 

65 years (born 1964 and younger) 

Transition provision to the first BVG re-

vision: For disabled women whose ina-

bility to work is based on a disability 

that occurred before the first BVG revi-

sion as of January 1, 2005, the retire-

ment age will remain at 62. If the pen-

sion plan provides for a retirement pen-

sion, the provisions of the regulations in 

force at the time of retirement shall ap-

ply when the disability pension is re-

placed by the retirement pension. 

Transitional provision for the stabilisa-

tion of the AHV (AHV 21): For disabled 

women whose inability to work is based 

on a disability occurred after the first 

BVG revision but before the stabilisation 

of the AHV (AHV 21) as of 1 January 

2024, the retirement age will remain at 

64. If the pension plan provides for a re-

tirement pension, the provisions of the 

regulations in force at the time of retire-

ment shall apply when the disability 

pension is replaced by the retirement 

pension. 

This remains subject to changes in legis-

lation. 

9.4 Conversion rates for retirement 

savings if the pension plan provides for 

a retirement pension and for retired 

persons' children's pensions 

(as of January 1, 2026) 

The following conversion rates are ap-

plied for the conversion of retirement 

savings into a retirement pension, de-

pending on the time of retirement: 

Conversion rates for retirements in 

2026 

Age Conversion rates for 2026 

 Men Women 

58 3.30% 3.41% 

59 3.38% 3.50% 

60 3.47% 3.59% 

61 3.57% 3.69% 

62 3.67% 3.80% 

63 3.78% 3.92% 

64 3.89% 4.04% 

65 4.01% 4.17% 

66 4.14% 4.31% 

67 4.28% 4.46% 

68 4.43% 4.62% 

69 4.58% 4.80% 

70 4.75% 4.98% 

The conversion rates of the previous 

year apply to insured persons whose 

pension begins on January 1, 2026. 

The following benefits are included in 

the conversion rates: an expected part-

ner's pension of 60% of the annuity and 

retired person's children's pension of 

20% of the annuity. 

The pension plan may provide for other 

conversion rates. 

This remains subject to changes in legis-

lation. 

9.5 Conversion rates for retirement 

savings if the pension plan provides for 

a retirement pension and no retired 

persons' children's pensions 

(as of January 1, 2026) 

The following conversion rates are ap-

plied for the conversion of retirement 

savings into a retirement pension, de-

pending on the time of retirement: 

Conversion rates for retirements in 

2026 

Age Conversion rates for 2026 

 Men Women 

58 3.32% 3.41% 

59 3.41% 3.50% 

60 3.50% 3.60% 

61 3.59% 3.70% 

62 3.69% 3.81% 

63 3.80% 3.92% 

64 3.91% 4.04% 

65 4.03% 4.17% 

66 4.16% 4.31% 

67 4.30% 4.46% 

68 4.44% 4.62% 

69 4.60% 4.80% 

70 4.77% 4.98% 

The conversion rates of the previous 

year apply to insured persons whose 

pension begins on January 1, 2026. 

A reversionary partner pension of 60% 

of the retirement pension is included in 

the conversion rates. 

The pension plan may provide for other 

conversion rates. 

This remains subject to changes in legis-

lation. 

 

The German original of this 

translation is binding. 
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Art. 1 Administration Com-

mittee 
1 It is incumbent upon the Administra-

tion Committee to manage this fund. 

2 The Administration Committee consti-

tutes itself and consists for a term of of-

fice as follows: 

– employer's representatives1, ap-

pointed by the employer/self-em-

ployed person1, and 

– employees selected from among the 

insured persons on the basis of their 

contributions and taking into consid-

eration the various categories of em-

ployees.2 

3 The Chairman is elected among the 

employer's and employees' representa-

tives. 

4 The term of office lasts three years. 

New elections must take place in good 

time before the expiry of the current 

term of office. Re-election is permitted. 

5 When the employment relationship is 

terminated, the member must leave 

the Administration Committee. A suc-

cessor will be elected for any remaining 

term of office. 

Art. 2 Election procedure 
1 The employees' representatives on the 

Administration Committee are elected 

by open or secret ballot. Election shall 

be by a simple majority of the votes cast 

(relative majority). 

 
1 If the employer is an natural person, he/she shall be 

deemed self-employed if the AHV legislation on self-

employed persons is applicable.  

If the employer is a legal entity, then those persons who 

hold management functions (members of the Board of 

Directors, directors, and associate directors) shall generally 

be deemed to be employer's representatives. 

2 The persons who gain the most votes 

during the first ballot shall be elected. If 

more candidates stand for election than 

there are places available, the places 

will be given to those candidates with 

the largest share of votes. The candi-

dates with no place allocated will be 

dropped from the elections. 

3 The results of the election and future 

changes in the composition of the Ad-

ministration Committee are to be noti-

fied to the Foundation in writing with-

out delay. 

4 If it is not possible to form an Admin-

istration Committee after being re-

quested to do so by the Foundation 

Board, e.g. as a result of unwillingness 

by employees, incapacity to act, lack of 

language ability, etc., the Foundation 

Board may represent the interests of 

the employees until an Administration 

Committee has been formed. 

5 In the case of micro-enterprises, where 

all employees can be classified as em-

ployer representatives, the employee 

representative can also be elected from 

among the employees. 

Art. 3 Adoption of resolu-

tions 
1 The Administration Committee shall 

meet as often as required to deal with 

matters arising, but at least once a year. 

Meetings will be called by the Chair-

man, or if half of the members of the 

Administration Committee request that 

a meeting be called. 

2 Art. 89a Abs. 3 ZGB states:  

If the employees make contributions to the foundation, 

they shall be involved in the management to the extent of 

these contributions; the employees must elect their repre-

sentatives from those persons employed by the employer 

as far as this is possible. 

2 Invitations and notice of items on the 

agenda must be sent out in good time 

before the date of the meeting. 

3 As a general rule, the Administration 

Committee is quorate when more than 

half of the committee members – in-

cluding the Chairman – are present. All 

resolutions shall be passed on the basis 

of a relative majority. If there is no ma-

jority, the Chairman has the casting 

vote. 

4 Resolutions may also be passed by way 

of circular letter. Circular resolutions 

shall be adopted by a relative majority. 

5 Minutes shall be kept of all resolutions 

passed by the Administration Commit-

tee, to be signed by the Chairman and 

by the minute-taker representing the 

other half of the Committee. 

6 The Foundation will check the resolu-

tions of the Administration Committee 

which are submitted to it to ensure that 

they comply with the law and the regu-

lations. 

7 Any two members of the Administra-

tion Committee may sign jointly. 

Art. 4 Duties, rights and ob-

ligations of the Administra-

tion Committee 

The Administration Committee shall 

perform the following functions in rela-

tion to the current occupational pen-

sion plan: 

a) It shall approve the pension plan 

which in particular specifies the type 
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and scope of the pension benefits 

provided, the contributions to be 

made by the insured persons, and 

any other pension-specific provi-

sions. 

Making and issuing changes to the 

pension plan is only possible in ac-

cordance with the conditions laid 

down by the Foundation. 

b) It is responsible for providing the in-

formation required for the provision 

of occupational pension coverage by 

the Foundation. 

c) It shall decide on the use of the funds 

held in the non-committed funds. 

d) It shall instruct the employer to 

transfer the contributions to the 

Foundation. It shall notify the Foun-

dation of any irregularities. 

e) On request and within the frame-

work of legal provisions, it shall in-

form the insured persons about the 

organization, activities and financial 

situation of the pension fund, in ad-

dition to further information relating 

to the pension fund. 

Art. 5 Duties of the em-

ployer 
1 The employer deals with the Founda-

tion and provides the information re-

quired for the provision of occupational 

pension coverage, including: 

– registration of persons who belong to 

the group of insured persons under 

the regulations; 

– changes to the group of persons, such 

as new employees, resignations, 

cases of disability and death, and any 

other changes which have an effect 

on the pension relationship; 

– salary changes on the contractual key 

date - generally January 1; 

– notification of claims and justification 

of entitlement. 

2 On terminating an employment rela-

tionship, the employer must inform the 

insured person without delay about the 

various options in relation to obtaining 

pension coverage and vesting, and shall 

request the insured person to provide 

information to the Foundation as re-

gards the preferred use of the termina-

tion benefits entitlement within 

30 days. 

Art. 6 Management 

If the Administration Committee per-

forms tasks in relation to the Founda-

tion on behalf of the employer, it shall 

be deemed that the Committee is au-

thorized to carry out such tasks by the 

employer. 

Art. 7 Disputes 

Any disputes arising from these regula-

tions should be notified to the Founda-

tion. 

Art. 8 Amendments 

These regulations take effect on 

January 1, 2024 and replace all previous 

regulations, including any addenda. 

They can be changed by the Foundation 

Board at any time. 

 

Zurich, November 2023 

Vita Plus Collective Foundation of 

Zurich Life Insurance Company Ltd 

The Foundation Board 

 

The German original of this 

translation is binding. 

 

 

 


